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This Policy is meant for practitioners, children in care, foster carers, staying put carers and SCC partners. 

This policy document sets out:

1. The process for extending a foster care placement beyond a young person’s 18th birthday into a Staying Put arrangement

2. The social care requirements and practical issues associated with extending fostering placements into Staying Put arrangement 

3. The financial requirements and benefit issues for young people, foster carers and staying put carers.

4. Staying Put regulatory and Legal framework. 










We will on request produce this policy, or particular parts of it, into other languages and formats, in order that everyone can use and comment upon its content.
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Glossary of Terms
	Term

	Excluded Licensee 
	This is the legal housing status of a young person living with their former foster carer under a Staying Put arrangement. People who occupy their home under an ‘excluded licence’ can be evicted after being given ‘reasonable’ notice. A lodger is one of the most common types of excluded licensees and a young person occupying their home under a Staying Put arrangement is essentially a lodger. People with this kind of housing status are also sometimes referred to as ‘excluded occupiers’ 

	Former Foster Payment
	The amount payable to the foster carer prior to the staying put arrangement. For in-house fostering arrangements the figure consists of fostering allowance and fostering fees and is used to calculate the amount of staying out allowance. 

	Fostering allowance
	The first of two elements of fostering payments based on the tiered scheme level SCC has adopted (see the Schedule of Allowances and Fees at Appendix 6).

	Fostering fee
	The second of two elements of fostering payments based on the tiered scheme level SCC has adopted (see Appendix 6).

	Staying put allowance
	The allowance paid in place of fostering payments (after deductions have been made for rent and utility payments paid by the young person to the staying put carer and after an amount equivalent to the universal credit standard allowance has been deducted)

	Staying put payment
	The total amount paid to the staying put carer by SCC under section 23c of the Children Act (Likely to be the same amount as the staying put allowance unless the staying put carer is also entitled to compensatory payments because the rental income they receive from the young person has reduced their benefit entitlement)






1.  Introduction, Definitions and Legal Framework
Suffolk County Council Staying Put policy outlines the arrangements for young people, who were previously in foster care, to remain living with their former foster carers upon reaching 18 until they are able and ready to live independently or reach the age of 21, possibly 25, depending on circumstances. 
The primary aim of Staying Put is to promote a gradual transition from care to adulthood and independent living. The Suffolk Staying Put scheme is designed to ensure young people do not experience a sudden disruption to their living arrangements, that education and training are promoted and that all young people can make gradual steps from care to independence or to an Adult Service. 
The local authority will always support the continuation of placements post 18 when it is the wish of foster carers and young people that it continues. This is not always right for carers or young people and all services will then need to support carers and young people so that moving is planned and supported. In cases where young people have moved on it very often does not mean the end of the relationship between carers and young people. The local authority is committed to supporting carers and young people to maintain relationships. 
As a result, it is very important to start the discussion with the carer early enough so they can have enough time to consider their circumstances and make a decision. In this way the planning for the young person is kept alive and the placement and their wellbeing are not undermined
The policy will help to ensure that care leavers can experience a transition akin to their peers, as well as avoid housing and tenancy difficulties. 
Legal Framework 
This Staying Put policy has been developed to address the requirements of the:
· Children’s Commissioner’s report

· Fostering Service (England) Regulations 2011 and related Guidance and amendments Care Planning, Placement and Case Review (England Regulations and Guidance 2010, with additions and revisions in 2013 and 2014;

· Planning Transition to Adulthood for Care Leavers (England) Regulations and Guidance 2010, revised 2014;

· National Minimum Standards (NMS) for Fostering Services (2011) and amendments.

· Children and Families Act 2014 and Children and Social Work Act 2017
Legal status of young person
From the age of 18 young people are no longer legally ‘in care’ or ‘looked after’ and therefore fostering arrangements and legislation relating to children placed with foster carers no longer apply. In circumstances where a young person remains with their former foster carer after their 18th birthday, the arrangement will be deemed a ‘Staying Put arrangement’ if it was facilitated by the local authority and should be referred to as such. 
On the young person’s 18th birthday, the legal basis on which they occupy the former foster carer’s home changes as they now become an ‘excluded licensee’ (lodger) who is effectively lodging in the Staying Put carer’s home (host/ licensor). Whilst the term ‘excluded licensee’ is a legal one, it should not denote that the young person will be treated with any less care than when they were a fostered young person. The Staying Put carer will be deemed the young person’s landlord.
This change in the legal status of the young person occurs whether a formal Staying Put arrangement is agreed or financed as there is currently no alternative legal basis under which the young person can remain in their former carer’s household. An excluded licensee can be asked to leave the property by the Staying Put carer, who must give ‘reasonable notice’ and allow opportunity for resolution of difficulties.
The term ‘arrangement’ should be used rather than placement. ‘Placement’ denotes a situation where Suffolk County Council arranged and placed the child with a foster carer. Once the young person reaches the age of 18 and legal adulthood, Suffolk County Council is no longer making a placement, but facilitating a Staying Put arrangement for the young person.

For definitions used by the Department for Education (DfE) and Department for Work and Pensions (DWP) see the Government’s Guidance at HM Government Staying Put.

2. Arrangement and Procedure – who the Policy applies to
The Staying Put arrangement is applicable to all ‘Eligible’ care leavers (Children Act 1989 19B C2) who are (were) looked after by Suffolk County Council and who are living with former foster Carers. This procedure will apply whether the young person lives with local authority foster Carers, or Independent Fostering Agency Carers (IFAC).
This is particularly important for young people with additional needs where there may be a joint Children’s and Adult’s Services approach to transition. Where there is any difficulty in planning, the process undertaken should ensure that neither the young person nor carer is disadvantaged during the transition. 
The policy also applies to Unaccompanied Asylum-Seeking children (UASC) who are Eligible and reach the age of 18. However, in those cases where the young person is awaiting a decision to be made by the Home Office following an appeal, support will be reviewed on a case-by-case basis and must be clearly outlined in the young persons’ Pathway Plan. 
Staying Put arrangements are currently not available to young people living in residential placements, supported lodgings or unregulated accommodation. However, they may be eligible to a Staying Close arrangement.
3. Procedure for establishing a Staying Put Arrangements (Pre-18) 
The Pathway Needs Assessment started at age 15¾ should identify the timescale and steps required for young people to move to independence. This assessment by the Child in Care social worker should be completed in consultation with the Leaving Care Service, fostering supervising social worker and foster carer. The assessment should consider assessing whether the young person would benefit from a Staying Put arrangement when they reach their 18th birthday. The Pathway Needs Assessment should show clearly that Staying Put has been discussed and if a Staying Put arrangement is likely to take place, then this will be clearly stated in the Pathway Plan.
It is important that the young person’s social worker and the Fostering Service supervising social worker work together to ensure that the young person and their foster carer understand the procedures and requirements for establishing a Staying Put arrangement. In addition, the financial and benefit changes associated with remaining in a Staying Put arrangement.
Once it is established that, in principle, the young person and their foster carer want to progress to Staying Put at 18, this arrangement should be discussed at regular intervals within the Child in Care (CiC) review following their 16th birthday. The decision should be ratified by the Independent Reviewing Officer (IRO). The outcome of the meetings and the decisions of the CiC review should form the basis of the discussion with and authorisation by the Head of Corporate Parenting.
Pre-18 arrangement and decisions  
The situation for the Staying Put carer or the young person may change after an initial decision to enter into an arrangement has been made so regular reviews are important to establish any changes that affect future care arrangements. 
Important changes must be identified and addressed promptly to avoid uncertainty and anxiety for the young person and practitioners should be able to plan adequately for any change in circumstances.  Therefore, it is important that the staying put plan is reviewed regularly, this can be done within CIC reviews. These arrangements will be continuously monitored with IRO oversight (until young person is 18) to ensure that tasks are completed, and any changes are collectively resolved.  
A Staying Put meeting should be completed at 17.5 years of age. At this stage the following documents can be finalised:
· Staying Put Living together agreement 
· Staying Put Approval form
If a plan changes, including in an emergency, when the young person is nearly 18 years of age and a different arrangement is required, the social worker or young person adviser and the practice manager must approach the Head of Corporate Parenting to discuss the needs of the young person.
Obtaining a Staying Put Calculation
The decision to agree to a Staying Put arrangement must be an informed one so it is important to provide details of the financial arrangements to both the carer and the young person in a timely and accessible manner and preferably at least 3 months before the young person’s 18th birthday and the calculations should be reviewed regularly. 
The Staying Put calculation is obtained by the social worker or young person adviser from the Welfare Rights Helpline and its purpose is three-fold:
· To show the Staying Put Carer how much they will receive under the arrangement and to provide a breakdown of where the money will come from (ie SCC, the young person and possibly the Department for Work and Pensions)

· To show the young person how much they will have to pay their Staying Put carer (the amount of rent and their contribution to the household’s utility bills) and how much of their income they will have left afterwards.

· To confirm the amount to be paid by Suffolk County Council to the Staying Put carer as Staying Put Payments under section 23 of the Children Act.  
The process for obtaining a Staying Put calculation is as follows:
· The Social Worker or Young Person’s Adviser completes the Checklist for a Staying Put Calculation (see Appendix 10) and emails it to the Welfare Rights Helpline (welfarerightshelpline@suffolk.gov.uk)

· The Specialist Support and Training Officer responsible for covering the Welfare Rights Helpline on the day the completed checklist is received carries out the calculations and emails a breakdown of the financial arrangements to the person who sent the checklist. (see Appendix 10 for relevant template).

· The Social Worker or Young Person’s Adviser discusses the relevant Staying Put figures with the young person and Staying Put carer so that each is aware of their financial arrangements and obligations.

· The relevant figures are transferred from the breakdown of the calculations received from Welfare Rights Helpline to the Staying Put Approval Form by the Social Worker or Young Person’s Adviser (Appendix 7)
It is important to contact the Welfare Rights Helpline for an updated calculation if there is a change of circumstances that might affect the calculation before the arrangement is due to begin. For example, a change in the amount a young person earns from work will change the amount of universal credit they are entitled to and the amount of rent they must pay from their earnings or changes in the Universal Credit by DWP.  
Presentation of Staying Put application to Head of Corporate Parenting. 
The Staying Put application should be presented to the Head of Corporate Parenting from 17.5yrs), who is responsible for the final decision to establish a Staying Put arrangement. 
The Head of Corporate Parenting will expect to receive the following documents:
· The overall aims of the Staying Put arrangement and any specific financial issues related to the carer, including the anticipated length of the arrangement.

· A Staying Put ‘Living Together’ Agreement showing the day-to-day arrangements for supporting the young person.

· A Staying Put Approval Form (see Appendix 7), which will include a summary of the Staying Put calculation produced with the assistance of the FIAS Welfare Rights Helpline. 
If it becomes clear that one or both parties do not wish to enter into a ‘Staying Put’ arrangement, this should be recorded within the Pathway Plan, and alternative planning will continue. 

4. Reviewing post 18 arrangements
The Local Authority expects that the Staying Put Living Together Agreement should be discussed and reviewed every 6 months as part of the young person’s Pathway Review meeting. Where changes are made the Living Together agreement should be amended and re-signed by all parties.
5. Changing status and new financial arrangements
From Foster Care Placement to Staying Put Arrangement
Foster carers will be encouraged to consider Staying Put arrangements as part of the planning for their looked after child / young person and Suffolk County Council will be responsible for ensuring that the financial arrangements are clearly explained. 
The first year
In the first year, the Staying Put carer will receive rent and utility payments from the young person and a Staying Put Allowance from Suffolk County Council to support the arrangement. (See Financial Planning Guide at Appendix4 for more financial details)
Staying Put carers are expected to provide the support to the young person to promote and develop their life skills in preparations for independence. The support provided should reflect the developing needs of the young adult and should be set out in the young person’s pathway plan. 
After the first year of the Staying Put arrangement 
Where a Staying Put carer and young person wish to continue with the arrangement after the initial year and it is assessed that the young person would continue to benefit from remaining with their Staying Put carer, the following process will take effect. 
The Staying Put arrangement will be discussed with the Head of Corporate Parenting for their approval. If agreed the arrangement will continue until the young person first leaves the household (if before 21), reaches the age of 21, or completes the programme of education or training being undertaken on the young person’s 21st birthday. 
Unless otherwise agreed by the Head of Corporate Parenting, payments of the Staying Put Allowance will stop on the first anniversary of the arrangement. This means that the income the Staying Put carer receives under the arrangement will consist solely of rent and utility charges the young person is required to pay unless the Staying Put carer continues to qualify for compensatory payments from Suffolk County Council because of the ongoing impact of rental payments on the carer’s own benefits (see page15 and Financial Planning Guide at Appendix 4 for more information about compensatory payments). 
Young People with Disabilities – Shared Lives 
Where young people have a disability, that meets an Adult Community Services (ACS), Fair Access to Care (Putting People First) criteria, the foster care placement can be converted to Shared Life arrangement on their 18th birthday. However, this will be subject to discussions with ACS and the carer will need to go through an approval process which can take a few months. In the interim authorisation can be sought from Head of Corporate parenting to designate the carer as an interim Staying Put carer until arrangements with Shared Lives and ACS are finalised.  
Early assessment is therefore important when working with ACS (Adult and Community Services) and It is also important that the young person is discussed in Transition panel by age 17 years. Where there is a delay in the assessment process for the young person transitioning into adult services, the SCC escalation process should be followed.
6. Other Private Arrangements – non-staying put arrangements
If an assessment has been completed and the Local Authority does not feel that a proposed Staying Put arrangement would be appropriate, or meet the welfare of the young person, the local authority will not support it. In this case if a young person and their carer wish to extend the arrangement this will be a private arrangement. Suffolk CYPS will not fund the arrangement and the young person and their previous foster carer will need to agree both the level of payment and the practical arrangements. 
Assistance (information and advice) would be available from the Leaving Care Service for the young person, but the responsibility of this arrangement would be with the former foster carer(s) and the young person.
This would also be the case if the young person and their carer wish to extend the Staying Put arrangement beyond the maximum period (beyond 21 if not at university and beyond 25 if at university) that would be supported by Suffolk CYPS.
7. [bookmark: _Hlk134517414]Financial Circumstances and Considerations for Young Person
A young person living under a Staying Put arrangement will have much the same financial responsibilities as an adult, which means they will be responsible for their rent, a contribution towards household utility costs and their day-to-day living costs.
Young People and Universal Credit
Young people in a Staying Put arrangement can and are expected to be in education or / and employment. They are also expected to claim any benefits they are entitled to in a timely manner. The means tested benefit they are likely to be entitled to is Universal Credit (UC).
Even when working, a young person may need financial assistance with paying their rent, which means some young people living in a Staying Put arrangement will need to claim Universal Credit. 
The Care Leavers’ Protocol between Suffolk Jobcentres and Suffolk County Council’s Leaving Care Teams means that a care leaver can begin making their Universal Credit claim 28 days before their 18th birthday and can submit it on their 18th birthday or immediately afterwards to maximise their entitlement. 
Universal Credit can include an element for rent (the ‘Housing Costs Element’) and can be claimed by someone who is unemployed, or in work, and by students in certain specified circumstances, some of which will apply to a young person living under a Staying Put arrangement.  
To assist with a prompt claim for Universal Credit it is essential that the Staying Put arrangement is ready to be put in place beforehand. The Staying Put calculations will confirm likely entitlement and the relevant documentation will be necessary to verify the rent, which will determine the young person’s entitlement to the housing costs element of Universal Credit.
Arrangements can be made for the housing costs element of universal credit to be paid direct to the Staying Put carer (ie landlord) but this will be part of the discussion about the Staying Put agreement and will be considered on a case-by-case basis.  Where direct payments do not cover full rent it will be the responsibility of the young person to top up the universal credit payments from their other income (eg earnings) and these payments will be made on top of the contribution the young person is expected to make towards the cost of household utilities. (currently £47.67 a month / £11.00 a week) 
Position if young person ineligible for housing costs element of Universal Credit
Young people living in kinship Staying Put arrangements where their sisters, brothers and certain extended family members (not Grandparents) were formally approved as foster carers are not eligible to claim the housing costs element of Universal Credit on reaching the age of 18. 
In situations where a young person is not eligible to claim the Housing Costs Element because of the ‘close relative’ rule, Suffolk Children and Young People’s Service will pay the rent element of the Staying Put arrangement that would otherwise be covered by the Housing Costs Element of Universal Credit. This arrangement will be monitored because if the young person is working there will be a calculation to determine the amount payable by CYPS and the amount payable by the young person.
Young people commencing Higher Education courses at any age are not eligible to claim means-tested benefits, with the exception of certain lone parents and sick and disabled young people. Young people in education may be eligible to claim the 16-19 year old Bursary – see www.gov.uk/1619-bursary-fund. 
Young person’s responsibility for paying rent
All young people living in a Staying Put arrangement will have a liability for rent which is set on a commercial basis.  The rent figure is based on the Local Housing Allowance one bedroom rate, for the area in which they live. Young people are expected to pay their rent liability from their earnings or their Universal Credit, or a combination of both. The liability for rent is set out in the young person’s Licence Agreement. (see Appendix 2)
There are currently six Local Housing Allowance (LHA) one-bedroom rates which apply in different areas within Suffolk. The young person’s postcode is used to determine which Local Housing Allowance area they reside in. The Local Housing Allowance areas do not match the local district council boundaries and some district councils have more than one LHA area within their boundaries. 
If a young person is entering into a Staying Put arrangement outside Suffolk their postcode will be used to identify the Local Housing Allowance (LHA) that will determine the rent payable. This LHA figure will then be used to determine the amount of Universal Credit payable and it will also be used in the calculation to determine the amount of Staying Put Allowance payable to the Staying Put carer. 
The Universal Credit Claim Letter and Licence Agreement (Appendix Two) should be issued and signed by the Staying Put carer as evidence of the young person’s liability to pay rent and is used as the licence agreement in circumstances where a young person is expected to claim Universal Credit.
[bookmark: _Hlk5557828]Young people and disability benefits

A  young person with a disability or health condition may be entitled to disability-related benefits like Personal Independence Payment and the Limited Capability for Work Related Activity Element of Universal Credit.

It is the responsibility of the child / young person’s social worker and young person adviser  with the support of the Welfare Rights Helpline to make sure that a disabled young person is receiving their correct benefit entitlement.  

For those disabled young people who were in receipt of Disability Living Allowance (DLA) whilst in foster care relevant SCC Guidance should have been followed regarding its payment and management and these should inform any arrangements made under Staying Put (see SCC guidance entitled ‘Guidance on Claiming, Payment Management and use of Disability Living Allowance (DLA) by Foster Carers’ authored by Sarah Ablet and Christine Day)  
8. Financial Circumstances and Considerations for Staying Put Carer
The financial arrangements under Staying Put will involve significant changes for the Staying Put carer who will previously have received their fostering income from Suffolk County Council or a private fostering agency. 
The Staying Put carer must be supported by CYP with the help of the Welfare Rights Helpline to ensure they fully understand the financial arrangements and are able to make the necessary adjustments. 
Under a Staying Put arrangement the carer will receive income from as many as three sources:
· Staying Put Payments from Suffolk County Council (paid under section 23 of Children Act).

· Rent and a contribution to the cost of household utilities from the young person.

· Contribution to rent from Department for Work and Pensions if young person receives universal credit and arranges for the housing costs element to be paid direct to the Staying Put Carer.
The total amount a carer receives under a Staying Put arrangement will not be the same as they received under their fostering arrangement. This is because the Staying Put carer will no longer be expected pay for the young person’s daily expenses by providing pocket money, clothing allowance or personal allowance.  As they are now an adult the young person will be expected to meet these costs from their own income.
The figures deducted from former foster payments to arrive at the Staying Put Allowance are made up of:
· The amount deducted because the Staying Put carer is no longer responsible for the young person’s day-to day expenses. (This figure is based on the amount the Government has decided a single person under the age of 25 needs to live on, exclusive of rent. The figure is used to calculate universal credit for a young person and is referred to as the ‘standard allowance’.  For example, the relevant amount for the financial year 2023-2024 is £292.11 per calendar month, which is £67.41 a week).

· The amount of rent the young person is liable to pay to the Staying Put carer (determined by the relevant ‘Local Housing Allowance see Financial Planning Guide at Appendix 4).

· The contribution that the young person is required to make towards the costs of household utilities (electric and gas etc), which is currently £46.67 a calendar month / £11.00 a week.
A breakdown of these figures will be provided to CYP by the Welfare Rights Helpline before the arrangement starts (See breakdown of Staying Put Calculation at Appendix 9 and Financial Planning Guide at Appendix 4 for more information), but the amount paid by the young person and the DWP will change if the young person’s income changes. 
The Staying Put carer is responsible for making sure the young person pays their rent and contribution towards household bills in much the same way a landlord is, but they will be able to call upon the help and support of CYP if there is a problem with this. 
Compensatory payments if rental income from young person reduces Staying Put carers benefits.
The benefits claimed by the young person do not have any impact on a Staying Put carer’s own welfare benefits, should they be claiming a means-tested benefit themselves.
However, in some circumstances, rental income received from the young person can affect the staying put carer’s benefits. This will depend on the type of benefit the staying put carer is receiving and is something that will be addressed through the Staying Put calculation so long as the Staying Put carer’s benefit details are included in the checklist submitted to the Welfare Rights Helpline.
The basic position is that Staying Put carers will be compensated by Suffolk County Council for any loss of benefit and the FIAS Welfare Rights Helpline will calculate compensatory calculations when provided with the Staying Put carer’s relevant financial and household details.
Staying Put and private fostering agencies
Private fostering agencies cease to be involved when a Staying Put arrangement begins, which means the agency does not receive any Staying Put related payments from Suffolk County Council.
Staying Put arrangements with agency foster carers will be treated the same as in-house foster carers and Staying Put payments will be based on the Schedule of Allowances and Fees at Appendix 6.
The amount of Staying Put Allowance paid to the Staying Put carer will be calculated by identifying the standard in-house fostering payment that is closest to the amount the fostering agency was paying to the foster carers at the time the young person turned 18.
To satisfy SCC’s commitment that former foster carers should not be worse off under a Staying Put arrangement the standard fostering allowance and fee that should be used to calculate Staying Put payments should be the nearest figure that is above the amount previously paid by the agency.
Withdrawal of Staying Put payments after the first year
Unless the young person is in education or an exception is made to the general rule, Staying Put payments from Suffolk County Council will stop on the first anniversary of the arrangement.  
Insurance, Mortgage and Tax.
Staying Put carers should ensure they inform their mortgage provider or landlord and their buildings and contents insurance provider that they will continue to be supporting a former foster child as a young adult under a Staying Put arrangement. 
Failure to inform the above may cause a breach of mortgage/tenancy requirements and may result in insurance cover being void due to a ‘failure to disclose material facts’. Staying Put carers continue to be covered under the Suffolk County Council Insurance Policy in the same way as foster carers.
[bookmark: _Hlk9423837]Staying Put carers who transport young people are required to apply the same standards and level of care when transporting Staying Put young people as they did when they were transporting a foster child, i.e. comprehensive insurance, a valid MOT, a valid Road Vehicle Licence and a road worthy vehicle.
Staying Put will be treated under the New Qualifying Care Relief rules. This applies to both Income Tax and National Insurance. For further information on specific cases, see: https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/201015/Staying_Put_Guidance.pdf
9. Studying at University

Helping a young person to get to university is something to be commended and celebrated and this milestone is something Suffolk County Council will endeavour to positively recognise and support through its Staying Put arrangements.

All young people who are in a Staying Put arrangement should be encouraged to remain for the duration of their studies. The Staying Put arrangement can extend beyond their 21st birthday to allow young people to complete their university course if they have started one.

Attending University locally

Where a young person attends a local university and remains living with the carer on a full-time basis the full amount of the Staying Put payment will be made for the duration of the course, dependent on the availability of student finance. (Student finance for undergraduates: New full-time students - GOV.UK (www.gov.uk))  

As it is unlikely the young person will be able to claim Universal Credit to cover the amount of rent they will be required to pay the Staying Put carer, Suffolk County Council will be responsible for including this amount in the Staying Put Payment unless it can be covered by an student loan. 

Attending university and living away from home

If a young person attends a university away from home but returns to the household during holidays and possibly at weekends a Staying Put arrangement can continue but financial arrangements will be made on an individual case-by-case basis.

Arrangements can be made for the Staying Put carer to receive the relevant Staying Put payments during the holidays when the young person returns to their care and these payments will be based on the standard formula for calculating payments.

The starting point for calculating Staying Put payments during term time, when the young person is absent, will be a retainer based on 25% of the Staying Put Allowance that is payable when the occupier is resident outside term time. This additional arrangement is designed to apply to those Staying Put carers who continue to be registered foster carers and who would be keeping a room for the young person that would prevent them from taking on another foster child.
For those carers with only one room for fostering, but willing to take short breaks/respite placements during term time, a retainer would be paid whilst there is no child in placement in recognition of their continuing involvement in fostering. The Staying Put arrangement can extend beyond 21st birthday to allow young people to complete their university course they have started. 

Practitioners should note that every staying put arrangement is different, Suffolk County Council will continue to support carers and young people to celebrate admission into higher education institutions. As a result, every different circumstance will be discussed in a staying put panel or working with the Head of Corporate Parenting to support the arrangement. 

Relevant factors for consideration are likely to include:

· How often the young person is likely to use their room (eg outside term time only or also during term time, perhaps some weekends and with little or no advance notice)

· The practicalities of using the room as a ‘fostering room’ to provide short breaks for another foster child (eg whether the room is personalised for the young person and whether they may need the security of knowing they can return at any time)

· Whether there are any benefit implications for the staying put carer if the room is treated as empty or ‘spare’ by the local authority or DWP (eg the bedroom tax or the application of a reduced local housing allowance, both of which would require input from the Welfare Rights Helpline)

· Whether there are any implications for the Staying Put carer’s status as a foster carer because of their loss of ongoing experience (especially relevant where they are only able to foster one child at a time and the Staying Put arrangement means a prolonged period without fostering)

· The overall financial implications for the staying put carer.  

Please note that it is the responsibility of the Fostering social worker to keep track of short breaks/respite /emergency placements that a carer undertakes for the purpose of calculating ongoing staying put payments and should routinely pass this information to the Leaving Care workers or upon request. 

10. Staying Put - Regulatory Frameworks and Support
Where Other Fostered Children are also living in a household offering Staying Put:
In this situation, where the Staying Put carer remains registered as a foster carer, the existing supervising social worker will continue to support the host and the Personal Advisor the overall arrangement (Fostering and Staying Put).
The Staying Put young person will require a Disclosure and Baring Service (DBS) check and a risk assessment, if the DBS check highlights a ‘trace’ i.e. potential risk, the issues should be discussed between the managers in Leaving Care and Fostering agency team in order to make a clear safeguarding decision that protects everybody. 
DBS is required for all young people placed by Suffolk CYP, as long as the foster carer is open to future fostering placements. The Fostering supervising social worker will undertake the DBS check for the care leaver. In order to ensure DBS checks have been completed by the young person’s 18th birthday, these will need to be planned in advance (from age 17½). 
The annual household review should include the Staying Put arrangements and should include feedback from the young person, their PA and social worker. 
Where no other Fostered Children are living in a Household Offering Staying Put
Whilst fostering regulations no longer apply when a young person reaches the age of 18 the following requirements and standards will continue to govern the Suffolk Staying Put arrangements in circumstances where no fostered children are living in the household:
· The placement plan which included the roles, responsibilities and the expectations of the foster carer and the young person will be replaced by a ‘Staying Put Agreement’

· A return to fostering panel to discuss changes in the household arrangements and any plans for future deregistration and/or agreeing a period of fostering inactivity if a carer is not taking further fostering placements (temporary or permanent basis).

· The Leaving care social worker / Personal Adviser safeguarding risk assessment checks on household members and regular visitors when required.
 
· In house carers supervision from the supervising social worker will continue for the first 3 months of the Staying Put arrangement commencing and longer if appropriate or required;

· Independent Agency foster carers supervision will cease once Staying Put is initiated 

· The opportunity for the landlord (former foster carer) to attend appropriate training and support groups, if a need is identified by the Leaving Care team, or Fostering Service.
In circumstances where Staying Put carers only have a Staying Put young person living with them, the supervising social worker will need to assess individual circumstances and consider the appropriateness of the carers remaining as registered foster carers, particularly where it is envisaged that no further foster children will be placed in the future.
In situations where no foster children live in the placement and a decision is taken to end the Staying Put carers fostering registration, the overall arrangement then falls within the ‘Suitable Accommodation’ framework as set out in the Planning Transition to Adulthood Guidance, which includes the Care Leavers (England) Regulations 2010 (2014) and must comply with Regulation 6, 7 & 9 and Schedule 2.
Management of Standard of Care Concerns
The Staying Put arrangement is, essentially a private arrangement between the young person and their former foster carer, with some additional practical and financial support from the local authority via Leaving Care Services. 
However, Suffolk CYPS could decide to end their financial support for an arrangement where there are concerns that the standard of care provided to the young person by the carer does not meet their needs or where the carer is failing to complete key tasks set out in the young person’s Pathway Plan to support the young person develop their independence skills. 
Any concerns around the standard of care would be considered by the young person’s Personal Advisor and the Manager from the Leaving Care Service. If, following attempts to address the concerns, the situation continued, it would be for them to decide if the arrangement should come to an end and the young person moved to alternative provision.
Management of Allegations
If the Staying Put carer remains a registered foster carer, any allegation made against them would involve investigation by the Local Authority Designated Officer (LADO).  Where the Staying Put carer has voluntarily ceased their fostering approval any allegation would be referred to Adult Safeguarding. The outcome of either process may be that the arrangement comes to an end and the young person is found alternative accommodation and support.
11.  Move-on arrangements
All young people reaching the age of 18 should have a Pathway Plan that sets out the arrangements for any future planned move to semi-independent or independent living, including contingency for unplanned moves. 
Planned Move-On
The expectation is that all young people will leave Staying Put in a planned manner and that every effort will be made to support them to obtain appropriate accommodation, preferably a local housing authority tenancy or housing association tenancy in accordance with The Suffolk Leaving Care Housing Protocol. However, there may be situations where other types of accommodation may be more readily available and meet their needs. 
Disruptions
Where a young person displays unacceptable behaviour or participates in activities that are deemed inappropriate, a disruption meeting will take place managed by the Leaving Care social worker / Personal adviser. Any new or changed requirements or house rules will be set out in an up-dated Staying Put Agreement.
Emergency and Unplanned Move-On and Evictions
Where difficulties cannot be managed using the disruption/planning meeting a young person may leave the Staying Put arrangement on the same day or within a short period of time. 
Depending on their circumstances, this may result in the young person being deemed intentionally homeless if they make a homelessness application to a local housing authority.  Nevertheless, a homelessness referral should still be made under the Duty to Refer (Homelessness: duty to refer - GOV.UK (www.gov.uk)) and the young person should still be supported with their homelessness application. The Welfare Rights Helpline is available to help CYPS to support a young person with a homelessness application.
Leaving the Staying Put arrangement in an emergency and in an un-planned manner may severely limit the young person’s accommodation choices, and in the short term they may need to live in a range of temporary accommodation that may make them more vulnerable. 
Being an excluded licensee and living in a household with the ‘landlord’ means that the licensee has very limited housing rights and can ask or be asked to leave the property with ‘reasonable notice’. Therefore, early resolution of difficulties in a proactive way will be more helpful and young people need to be supported to understand the risks they can put themselves in. 
Where there are children living within the household their safety and welfare will be paramount. In situations where it is the young person staying put who presents a new or increased risk which cannot be safely managed within the household, they will be supported to move to alternative accommodation by their leaving care worker.  Carers who foster and offer Staying Put arrangements at the same time will be expected to apply this principle and raise such issues either with supervising fostering social worker, or Personal Advisor.
Non-Payment of Rent
In situations where young people do not pay their rent, either by not making the required payment from their income or by not claiming the Universal Credit that would enable them to make their payment, they may be subject to an eviction process. In all situations where a young person owes four weeks rent a disruption meeting will be called. This will be attended by the young person, carer, (host), Personal Advisor and fostering social worker (if appropriate). 
In situations where UC is delayed due to benefit system procedures, the young Person Adviser will support in resolving this with the Department for Work and Pensions (DWP) and seek assistance from the Welfare Rights Team. If necessary, a disruption meeting will decide on other actions required by the young person to address the rent arrears. Young people will be given every opportunity to repay any arrears and eviction will only take place as a last resort. 
12. Conclusion
This Staying Put policy aims to support young people, who have been looked after immediately prior to their 18th birthday, to transition to adulthood in a planned and gradual way. The creation of a Staying Put arrangement needs careful thought and planning over time, particularly given the financial complexity and the change in legal statuses and roles.
Discussions and planning should commence as soon as possible in the Pathway Planning process and any decisions should be regularly reviewed to ensure any change is spotted early to make new plans that meet the young person’s needs.
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Appendix 1	OFFICIAL - SENSITIVE





STAYING PUT ‘LIVING TOGETHER’ AGREEMENT



This document forms a four-way agreement between the Staying Put Carer, the

Young Person, Suffolk Fostering Service and Suffolk’s Leaving Care Service.



1. PARTIES TO THE AGREEMENT Staying Put Carer’s Details:

Name: Address:



Telephone Numbers

Home: Work:







Young Person’s Details:



Name:



Date of Birth:



NI number:



Leaving Care Worker’s Details Leaving Care Worker’s Name: Team and Address:

Telephone contact details:







Fostering Service Details Supervising Social Worker’s Name: Team and Address:

Telephone contact details:
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2. TIMESCALE







Date Staying Put Arrangement due to commence: Proposed Period of Arrangement:

Date of First Review:







3.   HOUSEHOLD FACILITIES &  SERVICES





a)   Furnished bedroom for sole use by young person



Although the Staying Put Carer retains the right of access to all parts of the house, it is expected, except in the event of an emergency, that the Carer will seek the consent of the young person to enter the bedroom if he / she is in occupation at the time.





























b)	Access



Is there any part of the household which the young person will not have access to? If so, please specify which part or parts of the household cannot be accessed



c)	Use of Equipment



It is expected that young people will be able to make use of household equipment. For example: Fridge, cooker, washing machine, kettle, television.



Please note if there are particular things the young person cannot use or require the consent of the Carer prior to use.























d)   Holidays



It is acknowledged that the Staying Put Carer may wish to take holiday and the Carer is expected to permit the young person to remain in the property during any such absence.



If this is not acceptable, please clarify what arrangements will exist if the Carer is absent on holiday.



If the Carer intends for any other person to occupy the home during his / her absence, then please give their details.

























e)       Preparing for independence



It is expected that young people Staying Put will be supported to develop their independent living skills and take more responsibility for themselves.



The support required should be detailed in the young person’s Pathway Plan and agreed by all parties. By signing this agreement, you confirm that you have read the Pathway Plan and agree to its terms.





4. FINANCIAL ARRANGEMENTS



The young person is expected to contribute financially to the Staying Put arrangement. They will pay the Rent element at the relevant Local Housing Allowance (LHA) rate, which varies depending on where they live in Suffolk (see Financial Guide for details). 



The young person may be able to get help with paying rent by claiming the Housing Costs Element of Universal Credit.  Whether they qualify for help and how much help they qualify for will depend on whether they are unemployed, in education or training, or their earnings if they are employed. 



The young person will also make a fixed contribution for utilities (see Financial Guide) and possibly an amount towards food if they negotiate this separately with their Staying Put carer.



A. Young Person’s Income



		Benefits (e.g Universal Credit)



		£



		Earned income e.g. from employment or an apprenticeship

(state whether gross or net)



		£



		Training Allowance



		£



		16 – 19 Bursary



		£



		Other



		£



		Total



		£











B. Rent and Utilities 

		Rent due from Young Person (per week) as LHA one bedroom rate



		£



		Fixed contribution to Utilities



		£



		Total Staying Put that the Carer receives  from  young  person



		£



		Review Date:



		









Children and Young People’s Services will pay the Care Contribution element of the Staying Put Arrangement costs directly to the carer as landlord and, where applicable, a compensatory benefit payment (see below).





C. Section 23c Care Contribution 

Section 23c contribution applies to all Staying Put Carers including those who are claiming means tested benefits such as Housing Benefit themselves. Where rental income from the arrangement results in a reduction in, or loss of, benefit income for the Staying Put carer an equivalent compensatory amount will be paid alongside the Care Contribution. 



		Means tested Benefit Carer is claiming (e.g income support, housing benefit, tax credit, universal credit

		£



		Rent (per week)

		£



		Care Contribution 23c

		£



		Compensatory Benefits

		£



		Total 

		£



		Review Date

		











The examples for guidance on financial arrangements for young people and Staying

Put carers can be found in the separate document: Staying Put Financial Guide.



The process of calculating the finances for a Staying Put arrangement should involve the assistance from Suffolk County Council’s FIAS Welfare Rights Helpline, which  is only available to practitioners: 01473 264545 and welfarerightshelpline@suffolk.gov.uk



All arrangements will be subject to review and young people and Staying Put carers must advise the Department for Work and Pensions and their YPA of any change in their circumstances that may affect their income and the financial arrangements under the Staying Put arrangement.



Savings Arrangements



There may be occasions when the young person asks their Staying Put Carer to save money on their behalf. For example, they may choose to give the Carer a regular amount each week, which they will receive back on request.  Details of such arrangements must be noted in this section of the form.



However, young people should have access to their own savings account throughout their time in care and should already have a means to save money for the future.



This may be a bank or building society account and Junior ISA which they can access at 18 years old.



In these circumstances, the savings arrangement process described below, involving the Staying Put Carer, would not be necessary.





Process

The Staying Put Carer will advise the young person where the money is to be held and will also maintain an account of the deposited savings and offer a written receipt to the young person for each deposit made. The young person shall provide a written receipt to the Carer whenever monies are paid back to them. The amount to be saved can be varied by the agreement of the young person and the Carer and a clear record of any revised savings amount shall be kept and this will be notified to the Personal Advisor.



Amount to be saved weekly/monthly £                 





There should not be any occasion where young people are making additional contributions, which are not noted here.











5. House Rules:



These need to be decided between the Staying Put Carer and the young person, some examples are detailed below. The Carer and the young person shall be at liberty to vary or add to the House Rules by agreement whenever they deem it necessary to do so:



a) Use of Telephone

















b)	Private Space

















c)  Visits from Relatives and Carers











d)	Visits from friends















e)	Smoking





















f)	Alcohol





















g)	Quiet Times





















h)	Coming In Times



















i)	Tidying up after themselves (i.e. washing up)

















j)	Cleaning bedroom











k)	Other



 













		l)Young Person’s views























		m) Carer /host’s views





















6. CONTACT AND VISITS



Detail regarding the proposed contact between the Leaving Care Worker and the Young Person.

























7. INSURANCE COVER



Young people are responsible for insuring their own possessions.



Is the Staying Put Carer prepared/able to include the young person’s possessions on their home contents cover? If so, please record the difference in premium which shall be paid by the young person if he/she elects to accept cover through the Carer. The Carer also undertakes to the young person to make a claim under the terms of the home contents insurance for any loss or damage to the young person’s possessions and shall account to the young person for any insurance payment made in respect of this.



It is the responsibility of the Staying Put Carer to inform their household insurance company that a young person is living with them under a Staying Put arrangement.

NB: the Staying Put Carer should also inform their mortgage provider or landlord that they have a young person living with them under a Staying Put arrangement.

















8. ANY OTHER ISSUES RELEVANT TO THE PLACEMENT



		



















9. TERMINATION OF AGREEMENT

This agreement may be terminated by notice in writing of at least seven days, however it is expected that every effort be made to give 28 days’ notice.  In the event of a serious breach of the placement agreements, immediate notice may be given by agreement with the Suffolk Fostering Service and the Leaving Care Team.







10.   Signatories   

 

		Name: Staying Put Carer



		Date

		Signature



		Name: Young Person



		Date

		Signature



		Name: Leaving Care Worker



		Date

		Signature



		Name: Fostering Social Worker



		Date

		Signature
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Appendix Two – UNIVERSAL CREDIT CLAIM LETTER and LICENCE AGREEMENT





Carers address

Date: 

Carer’s Tel: 





[Address of local the 

housing authority LHA]





Staying Put Arrangement: Universal Credit Claim Letter - Licence Agreement



Dear Sir or Madam,



RE: [Name of Young Person] (LICENSEE).                    D.O.B:	

N.I. Number:                 Current Address:



Type of Accommodation – Excluded Licence: A previous Foster Care Placement is being replaced with a “Staying Put” Arrangement which means a former foster child will become an excluded licensee with a liability to pay rent. Staying Put is a nationally recognised scheme and details can be found on the Government’s website.  



NAME OF LANDLORD/Staying Put Carer:



DATE Staying Put Arrangement Commences:    



This letter is provided to confirm that [Young Person’s name] was previously a looked after child fostered in my household. [Young Person’s name] has now reached the age of eighteen and will be remaining as an ‘independent adult’ in my house under a “Staying Put” arrangement.



As [Young Person’s name] was previously ‘Looked After’ I would request that the Housing Costs Element of Universal Credit based on the One Bedroom Rate of the relevant Local Housing Allowance (LHA) is paid directly to me as the ‘landlord’ and Staying Put carer. 



The payment should be made to me, [Staying Put Carer’s full name] as set out in  the enclosed Landlord Payment Request Form.



Please see the Licence Agreement on page 2 of this letter for details of the arrangement between [Young Person’s name] and myself. 



If you require any further information please do not hesitate to contact me on the details above.



Yours faithfully



[Staying Put Carer]

2



Licence Agreement – Staying Put Arrangement



Start Date:



This agreement is made between [Young Person’s name ] and [Staying Put carer’s name]. It allows you to stay at: [address]............................... and sets out what will be expected of you and what you can expect.



You will have your own accommodation and will be liable for rent costs at the rate of £   per week; this excludes meals and utility charges.



Suffolk County Council Children and Young People’s Services will continue to provide an allowance to meet any support costs. You will contribute £11.00 per week towards utilities and will make your own arrangements for the provision of food/meals. Your contribution will be reviewed on a regular basis.



If you are in employment, please keep all your wage slips as these are needed to assess your contribution. You must tell your Leaving Care Worker [add name], and the Department for Work and Pensions if you are claiming benefits, of any increase or decrease in wages and any other change in circumstances.



If you want to move out of the Staying Put arrangement, you must tell the Staying Put carer / Landlord at least 4 weeks before you want to move. 



The Staying Put carer / Landlord can also end the “Staying Put” Agreement at any time by giving 4 weeks’ notice and will do so if: 



1. You stop paying your rent, or 

2. You do not stick to the expectations set out below 



[Young person’s name] agrees that the conditions of occupying this accommodation are:



· S/he will pay the rent regularly and on time.

· S/he will pay the £11.00 utility charge regularly and on time

· S/he has read and understood the expectations, which say what she must do.

· S/he agrees to do all the things that are set out in the expectations. 





Young Person’s signature …………………………………….Date:









By this agreement, [Staying Put Carer’s name ] permits [Young Person’s name] to occupy the above accommodation.







Staying Put Carer’s signature………………………… Date:







EXPECTATIONS - THE THINGS YOU MUST DO:



· You must use the support which your pathway plan says you need.



· If at any time, the Provider is worried about your safety, they have the right to enter your room to check on your welfare.



· You must pay the correct agreed amount of rent and utility charges and make the payments on time.



· You must pay for any loss or damage to your own furniture or belongings.



· You must let the provider know if anything is broken or needs mending.



· You must ask if you want to keep a pet.



· You must be considerate to all the people who share the house.



· You must NOT invite anyone else to share your room. Overnight visitors must be agreed beforehand with your provider.



· You must not use or keep illegal substances in the property




image5.emf
Rent Verification  Letter v2.docx


Rent Verification Letter v2.docx
RENT VERIFICATION LETTER



< Name of SSW >

Supervising Social Worker

Suffolk County Council Fostering Service

Endeavour House

8 Russell Road

Ipswich

IP1 2BX

Date: 





Staying Put: Verification of Rent

(This document forms part of a licence agreement between the parties named below. As a

Care Leaver the claimant is exempt from the shared rate and is entitled to the single room rate)



NAME OF Young Person:





NAME OF LANDLORD(S):



Address:





Amount of rent charged: £





How often is it due? (Weekly/monthly/four weekly): 





Future Review Date:





Date Licence commenced for current accommodation:







I confirm that these details are correct and that I  (inset name) 

as Landlord/Staying Put Carer undertake to inform you of any changes to the rent charge or accommodation provided for the above named person.





Signed (Staying Put Carer)                  Date:





I verify that the above information relating to this Staying Put arrangement is correct.





Signed: (Supervising Social Worker) Date:



Print Name:
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Suffolk County Council’s Staying Put Scheme

Examples of staying put benefit calculations



Introduction



For a young person who is about to turn 18 and whose fostering arrangement is about to be replaced with a Staying Put arrangement the Staying Put arrangement will be their first experience of being liable to pay rent.  For most young people entering into a Staying Put arrangement it is also likely to be their first experience of claiming benefits to enable them to pay their rent.  



The purpose of this document is to provide young person’s advisers and social workers with a better understanding of the information they will require to ensure a young person and their former foster carer are fully aware of their entitlements and commitments before they enter into a Staying Put arrangement.



This document accompanies Suffolk County Council’s Staying Put Policy & Procedure (most recent version 2019-2021).  The calculation examples it contains are for illustrative purposes and cover situations where young people living in their accommodation under a Staying Put arrangement are claiming Universal Credit.



Universal Credit replaced “legacy benefits” like jobseeker’s allowance, income support, employment and support allowance and housing benefit for new claimants from December 2018.  This means that old style legacy benefits are only likely to be relevant to a Staying Put calculation if a Staying Put carer has been receiving benefits (including tax credits) since before December 2018.



A number of problems could arise in relation to the examples provided below and practitioners will no doubt come across real life issues that are not so readily identifiable, or so easily summarised.  It would therefore help FIAS to improve these examples if practitioners provide additional ones as and when they come across them. 



Basic calculation sheets are included as appendix 2 and 3 but it is advisable to check calculations with the FIAS Welfare Rights Helpline.



[bookmark: _Hlk536538506]FIAS Welfare Rights Helpline



Benefits is a complicated area of law and the calculations illustrated in this document can be difficult and confusing – please do not hesitate to contact the Welfare Rights Helpline for help: 



· Open: 9.30am to 3.00pm Monday to Friday

· Telephone: 01473 264545

· Email: welfarerightshelpline@suffolk.gov.uk  



Please remember the Helpline is for practitioners only and is not available to members of the public.  This means practitioners are expected to contact the Helpline on behalf of young people and Staying Put carers.

Information required for staying put calculations

The following information will be necessary for a staying put calculation:

· Date staying put arrangement is due to commence / date of young person’s 18th birthday

· Postcode

· Relevant local housing allowance figure (see page 27)

· Young person’s expected income from benefits and/or earnings (& savings details if any above £6,000)

· Amount of fostering allowance 

· Details of prospective Staying Put carers household and income if receiving benefits

[bookmark: _Hlk516150586]A checklist of the information needed to carry out a Staying Put calculation is included with this document at Appendix 1.


Universal Credit calculations 



Universal Credit (UC) is a calendar monthly benefit, so all the example calculations are based on monthly figures (weekly figures are included where this may be helpful).



There are nine examples of Universal Credit calculations included in this document:



· [bookmark: _Hlk516485253]Example 1 – Unemployed young person (page 8)

· Example 2 – Young person on an apprenticeship (page 10)

· Example 3 – Young person in part time work and paid at national minimum wage (page 12)

· Example 4 – Young person in full time work and paid at national minimum wage (page 14)

· Example 5 – Young person in full time work and paid above national minimum wage (page 16)

· Example 6 – Young person in full time non-advanced education (page 18)

· Example 7 – Young person in full time non-advanced education and part time work (page 20)

· Example 8 – Young person with a disability in full time non-advanced education (page 22)

· Example 9 – No compensatory payments necessary because no reduction in staying put carer’s UC (page 24)



Example for unemployed young person



Example 1 shows how the Housing Costs Element of Universal Credit will cover the full rent of a young person who is unemployed but they will be required to pay their charge for the use of household utilities from the Standard Element of their Universal Credit.



Examples for young people in work, including apprenticeships



Examples 2, 3, 4 & 5 show how young people who are employed (i.e. on an apprenticeship or in work) are likely to find that their Universal Credit does not cover their full rent because of the amount of their wages.   This means that, according to how much they earn, they will be required to top up their Universal Credit or pay all of their rent from their earnings.



Examples for young people in full time non-advanced education



Examples 6, 7 & 8 cover young people in full time non-advanced education who are entitled to Universal Credit because they are without parental support.  



Non-advanced education is sometimes referred to as further education and includes A levels and similar qualifications such as International Baccalaureate, Level 3 NVQ and Pre-U.  Young people in “relevant training” or on a traineeship may also be entitled to receive Universal Credit under the same rules – contact the Welfare Rights Helpline (see page 3) with details of the training the young person is receiving for advice about this.



Care leavers in full-time non-advanced education are entitled to the maximum amount from the 16 to 19 Bursary Fund (currently £1,200 a year) and this will not affect the amount of Universal Credit they can receive.  Information about the 16 to 19 Bursary Fund can be found on the Government’s website (https://www.gov.uk/1619-bursary-fund). 



[bookmark: _Hlk11761546]This guide does not include any examples of young people in higher education / advanced education studying at degree level or equivalent as such students will be entitled to student finance (maintenance loans and maintenance grants) and there are only limited circumstances under which a student in higher education can claim Universal Credit.  Practitioners are advised to contact the Welfare Rights Helpline for assistance with looking into the potential benefit entitlement of a young person in higher education.



Example 6 shows how a young person in full time non-advanced education will receive full Universal Credit and their student bursary. 



Example 7 shows how a student’s earned income from part time work will reduce the amount of Universal Credit they receive, but they will still receive a full student bursary and they will have a higher income than someone who is not working and receiving Universal Credit.



Examples 8 illustrates how a disabled person receiving a high income because of their disability related benefits and their student income will nevertheless make the same payments to their Staying Put carer as a young person claiming Universal Credit as an unemployed jobseeker but will have a much higher disposable income in recognition of their disability related expenses.



Example showing how income from renting will not reduce a staying Put Carer’s Universal Credit



Example 9 illustrates how rental income received from a young person will not affect the Universal Credit entitlement of the Staying Put Carer.  This is because under the Universal Credit rules income from letting out rooms is ignored.



Automatic reduction in the Staying Put Allowance 



In all cases the Staying Put Allowance paid to the carer is automatically £251.77 per month lower than their fostering allowance was because the young person is now responsible for buying their own clothes and for paying for their other personal living expenses.  



The figure of £251.77 is based on the “standard allowance” of Universal Credit for a claimant under the age of 25.  It applies to all young people under the Staying Put Scheme, even if they have a higher income, for example, because they are working. 



The figure of £251.77 is the monthly equivalent of the weekly allowance of £57.90 for someone under 25 receiving jobseeker’s allowance.  The £57.90 weekly figure was the original figure used for Staying Put calculations before weekly legacy benefits were replaced by calendar monthly Universal Credit.







The rent figure 

The £404.56 rent figure used in these calculations is based on the current Local Housing Allowance (LHA) figure for Ipswich.  Staying Put arrangements outside the Ipswich area will have to be based on the LHA rate for the relevant postcode area.  See page 27 for more information about the Local Housing Allowance.

The household utilities figure 

The £47.67 household utilities figure is the monthly amount that the young person is required to pay to the Staying Put carer under the scheme.  This is their contribution to the household’s costs for utilities like gas, electricity, and water.  It is the monthly equivalent of the £11.00 weekly figure agreed under the Staying Put Policy and it should be clearly stated in the Staying Put licence agreement, alongside the rent figure. 

The fostering allowance figure 

For ease of reference, the same fostering allowance figure is used throughout the calculations, but it is recognised that since the introduction of the tiered allowance scheme the actual level of allowances can vary more widely.

Benefit rates and National Minimum Wage 

Most of the other figures used in the calculations are based on monthly amounts using current benefit rates (from April 2019 to March 2020) and the current rates for the National Minimum Wage (NMW), which was last updated on 1st April 2019. 

Benefit rates and the National Minimum Wage are uprated annually, so this document will need to be updated every year, which is more frequently than the Staying Put Policy and Procedure document. 




Universal Credit example 1:

Unemployed young person 



[bookmark: _Hlk516656066][bookmark: _Hlk12257697]Required monthly contribution from young person (YP) to staying put carer:

    404.56		Rent (£93.36 per week)

+    47.67 		Young person’s contribution to cost of household utilities (£11.00pw)

  -----------

  £452.23	Total payment due from young person’s income to staying put carer (£104.36pw)

  -----------



Young person’s monthly income:

    251.77	Standard allowance of Universal Credit for claimant under 25 years

+  404.56	Housing element of Universal Credit based on relevant Local Housing Allowance figure*

  -----------

  £656.33	Total income monthly before payment of rent (£151.46 per week)

  -----------

* Based on Local Housing Allowance (LHA) figure for Ipswich, which is £93.36 per week



Young person’s monthly contribution to staying put carer:

    404.56		Rent (fully covered by UC as rent is LHA figure & YP is without work)

+    47.67 		Young person’s contribution to cost of household utilities (£11.00 per week)

  ----------

  £452.23	Total payment from young person’s income to staying put carer (£104.36 per week)

  -----------



Young person’s remaining monthly income after payment of rent and utilities to staying put carer:



        656.33	Total income before payment of rent & utilities (UC standard allowance + housing element)

less 404.56	Rent

          47.67	Young person’s contribution to cost of household utilities

   -------------

     £216.10	Remaining monthly income (before essential payments such as food, clothing & transport)

  --------------	(£49.87 per week)



Staying Put Allowance – Care contribution under s.23c (to top-up amount paid by young person):

      1048.66	Former Fostering Allowance (£242.00 per week) 

 less 452.23	Young person’s contribution (rent and utilities) 

         251.77	Young person’s UC standard allowance

      -----------

      £344.66	Total Staying Put Allowance (Care contribution the carer receives under s.23c) (£79.54pw)

      -----------

Continued over…



Total monthly income staying put carer receives from the arrangement

      344.66	Total staying put allowance care contribution the carer receives

+    452.23	Total contribution from young person (rent of £404.56 + utilities of £47.67) 

    ------------

    £796.89 	Total income from Staying Put arrangement (£183.90 per week)

    ------------



(NOTE : LHA figures are expressed as weekly (£93.36) on LHA and IBC websites and therefore need to be converted to monthly for UC (£93.36 multiplied by 52 weeks (£4,854.72) divided by 12 months = £404.56. See the table on page 23, where LHA figures are expressed as weekly and monthly amounts for your convenience.)


Universal Credit example 2:

Young person on an apprenticeship

 

A young person working 37 hours a week as an apprentice and receiving the national minimum wage of £3.90 per hour during the first year of their apprenticeship will earn £625.30 per month.  (This will be their net pay as no tax or national insurance is payable at this rate of pay.) 

Required monthly contribution from young person to staying put carer:

     404.56		Rent (£93.36 per week)

+    47.67 		Young person’s contribution to cost of household utilities (£11.00pw)

   -----------

   £452.23	Total payment due from young person’s income to staying put carer (£104.36pw)

   ------------



Maximum monthly amount of Universal Credit (before taking account of earnings) 

     251.77	Standard allowance of Universal Credit for claimant under 25 years

+   404.56	Housing element of Universal Credit based on Local Housing Allowance (based on £90.64pw)

   ------------

   £656.33	Maximum amount of UC before taking account of earnings

   ------------

    

Earnings after application of 63% taper

     625.30	YP’s earnings for UC purposes (no earnings disregard / work allowance)

      x 63%	

    ------------

    £393.94	Earnings figure used to reduce UC

    -------------



Universal Credit entitlement

       656.33	Maximum amount of UC before taking account of earnings

less 393.94	Earnings used to reduce UC 

     -----------

     £262.39	Monthly UC entitlement (£60.55pw)

     -----------

Breakdown of young person’s monthly contribution to staying put carer:

     262.39 		Universal Credit payment towards rent (£60.55pw)

+   142.17		Rent top-up required from young person (£404.56 rent minus £262.39 UC) (£32.81pw)

        47.67 	Young person’s contribution to cost of household utilities (£11.00pw)

   -----------

   £452.23	Total payment from young person’s income to staying put carer (£104.36pw)

    -----------



Continued over…

Young person’s remaining monthly income after payment of rent and utilities to staying put carer:



        887.69	Total income (earnings of £625.30 + £262.39 universal credit) (£204.85 per week)

less 404.56	Rent

          47.67	Young person’s contribution to cost of household utilities

      -----------

      £456.46	Remaining monthly income (before essential payments such as food, clothing & transport) 

     ------------	(£100.49 per week)



Staying Put Allowance – Care contribution under s.23c to top-up amount paid by young person

      1048.66	Former fostering allowance 

less 452.23	Young person’s contribution (rent and utilities) 

        251.77	Young person’s standard allowance figure (based on UC allowance figure)

       ----------

      £344.66	Total Staying Put Allowance (Care contribution the carer receives under s.23c) (£79.54pw)

       -----------



Total monthly income staying put carer receives from the arrangement

      344.66	Total Staying Put Allowance - Care contribution carer receives

+    452.23	Total payment from young person (rent + utilities)

    -----------

    £796.89 	Total income from Staying Put arrangement (£183.90pw)

    -----------








Universal Credit example 3: 

Young person in part time work and paid at national minimum wage

A young person working 17 hours a week and receiving the national minimum wage of £6.15 per hour will earn and take home £453.05 per month. 

Required monthly contribution from young person to staying put carer:

    404.56		Rent (£93.36 per week)

+    47.67 		Young person’s contribution to cost of household utilities (£11.00pw)

  ------------

  £452.23	Total payment due from young person’s income to staying put carer (£104.36pw)

  ------------



Maximum monthly amount of Universal Credit (before taking account of earnings) 

    251.77	Standard allowance of Universal Credit for claimant under 25 years

+  404.56	Housing element of Universal Credit based on Local Housing Allowance (based on £93.36pw)

  -----------

  £656.33	Maximum amount of UC before taking account of earnings

   -----------

	

Earnings after application of 63% taper

    453.05	YP’s earnings for UC purposes (no earnings disregard / work allowance) (£104.55pw)

      x 63%	

   -----------

   £285.42	Earnings figure used to reduce UC

   ------------

Universal Credit entitlement 

       656.33	Maximum amount of UC before taking account of earnings

less 285.42	Earnings used to reduce UC 

      ----------

     £370.91	Monthly UC entitlement (£85.59pw)

      -----------

Breakdown of young person’s monthly contribution to Staying Put carer:

      370.91 		Universal Credit payment towards rent

+      33.65		Rent top-up required from young person (£404.56 rent minus £370.91 UC) (£7.77pw)

        47.67 	Young person’s contribution to cost of household utilities (£11.00pw)

      -----------

      £452.23	Total payment from young person’s income to staying put carer (£104.36pw)

      -----------



Continued over…



Young person’s remaining monthly income after payment of rent and utilities to staying put carer:



        823.96	Total income (earnings of £453.05 + £370.91 universal credit)

less 404.56	Rent

          47.67	Young person’s contribution to cost of household utilities

      -----------

      £371.73	Remaining monthly income (before essential payments such as food, clothing & transport) 

     ------------	(£85.78 per week)



Staying Put Allowance – Care contribution under s.23c to top-up amount paid by young person

     1048.66	Former fostering allowance 

less 452.23		Young person’s contribution (rent and utilities) 

        251.77	Young person’s standard allowance figure (based on UC allowance figure)

      -----------

      £344.66	Total Staying Put Allowance (Care contribution the carer receives under s.23c) (£79.54pw)

      -----------



Total monthly income staying put carer receives from the arrangement

      344.66	Total Staying Put Allowance - Care contribution carer receives

+    452.23	Total payment from young person (rent + utilities)

     -----------

     £796.89 	Total income from Staying Put arrangement (£183.90pw)

    -----------




Universal Credit example 4: 

Young person in full time work and paid at national minimum wage

A young person working 35 hours a week and receiving the national minimum wage of £6.15 per hour will earn £932.75 per month and take home approximately £907.14 after paying national insurance.

Required monthly contribution from young person to staying put carer:

     404.56		Rent (£93.36 per week)

+     47.67 		Young person’s contribution to cost of household utilities (£11.00pw)

   -----------

   £452.23	Total payment due from young person’s income to staying put carer (£104.36pw)

   -----------



Maximum monthly amount of Universal Credit (before taking account of earnings) 

      251.77	Standard allowance of Universal Credit for claimant under 25 years

+    404.56	Housing element of Universal Credit based on Local Housing Allowance (based on £93.64pw)

    -----------

    £656.33	Maximum amount of UC before taking account of earnings

    -----------

	

Earnings after application of 63% taper

      907.14	YP’s earnings for UC purposes (no earnings disregard / work allowance)

       x 63%	

     -----------

     £571.49	Earnings figure used to reduce UC

    ------------

Universal Credit entitlement 

        656.33	Maximum amount of UC before taking account of earnings

less 571.49	Earnings used to reduce UC 

      -----------

       £ 84.84	Monthly UC entitlement (£19.58pw)

      -----------

Breakdown of young person’s monthly contribution to Staying Put carer:

        84.84 		Universal Credit payment towards rent

+    319.72		Rent top-up required from young person (£404.56 rent minus £84.84 UC)

        47.67 	Young person’s contribution to cost of household utilities (£11.00pw)

    -----------

    £452.23	Total payment from young person’s income to staying put carer (£104.36pw)

    -----------

Continued over…



Young person’s remaining monthly income after payment of rent and utilities to Staying Put carer:



        991.98	Total income (net earnings of £907.14 + £84.84 universal credit)

less 404.56	Rent

          47.67	Young person’s contribution to cost of household utilities

      -----------

      £539.75	Remaining monthly income (before essential payments such as food, clothing & transport) 

     ------------	(£124.55 per week)



Staying put allowance – Care contribution under s.23c to top-up amount paid by young person

     1048.66	Former fostering allowance 

less 452.23	Young person’s contribution (rent and utilities) 

        251.77	Young person’s standard allowance figure (based on UC allowance figure)

     -----------

      £344.66	Total Staying Put Allowance (Care contribution the carer receives under s.23c) (£79.54pw)

     ------------



Total monthly income staying put carer receives from the arrangement

        344.66	Total Staying Put Allowance - Care contribution carer receives

+      452.23	Total payment from young person (rent + utilities)

      -----------

      £796.89 	Total income from Staying Put arrangement (£183.90pw)

     -----------




Universal Credit example 5:

Young person in work and paid above national minimum wage



Some young people who are in employment are unlikely to receive universal credit towards their rent because of the amount they earn.  In this example the young person’s net earnings are £996.67 per month (£230.00 per week), but they are still entitled is to some universal credit.

Required monthly contribution from young person to staying put carer:

      404.56		Rent (£93.36 per week)

+      47.67 		Young person’s contribution to cost of household utilities (£11.00pw)

    -----------

    £452.23	Total payment due from young person’s income to staying put carer (£104.36pw)

    ------------



Maximum monthly amount of Universal Credit (before taking account of earnings) 

      251.77	Standard allowance of Universal Credit for claimant under 25 years

+    404.56	Housing element of Universal Credit based on Local Housing Allowance (based on £93.36pw)

     -----------

    £656.33	Maximum amount of UC before taking account of earnings

     -----------

	

Earnings after application of 63% taper

       996.67	YP’s earnings for UC purposes (no earnings disregard / work allowance)

        x 63%	

     ------------

     £627.90	Earnings figure used to reduce UC

     ------------

Universal Credit entitlement 

        656.33	Maximum amount of UC before taking account of earnings

less 627.67	Earnings used to reduce UC 

       -----------

       £ 28.66	Monthly UC entitlement (£6.61pw)

       -----------

Breakdown of young person’s monthly contribution to Staying Put carer:

         28.66 		Universal Credit payment towards rent

+     375.90		Rent top-up required from young person (£404.56 rent minus £28.66 UC)

         47.67 	Young person’s contribution to cost of household utilities (£11.00pw)

     -----------

     £452.23	Total payment from young person’s income to staying put carer (£104.36pw)

     -----------												     

Continued over…





Young person’s remaining monthly income after payment of rent and utilities to Staying Put carer:



     1025.33	Total income (net earnings of £996.67 + £28.66 universal credit)

less 404.56	Rent

          47.67	Young person’s contribution to cost of household utilities

      -----------

      £573.10	Remaining monthly income (before essential payments such as food, clothing & transport) 

     ------------	(£132.25pw)



Staying put allowance – care contribution under s.23c to top-up amount paid by young person

     1048.66	Former fostering allowance 

less 452.23	Young person’s contribution (rent and utilities) 

        251.77	Young person’s standard allowance figure (based on UC allowance figure)

      -----------

      £344.66	Total Staying Put Allowance (Care contribution the carer receives under s.23c) (£82.26pw)

      -----------



Total monthly income staying put carer receives from the arrangement

        344.66	Total Staying Put Allowance - Care contribution carer receives

+      452.23		Total payment from young person (rent + utilities)

      -----------

      £796.89 	Total income from Staying Put arrangement (£183.90pw)

     -----------






Universal Credit example 6: 

Young person in full-time non-advanced education

A young person in non-advanced further education (eg A levels or similar qualifications like the International Baccalaureate and Pre-U, but not higher education like degree level) would be able to claim Universal Credit on the basis that they are without parental support.

As a care leaver in full-time education the young person would also be entitled to the maximum amount from the 16 to 19 Bursary Fund (currently £1,200 a year), which, unlike earnings, does not reduce the amount of Universal Credit received.



Required monthly contribution from young person (YP) to staying put carer:

    404.56		Rent (£93.36 per week)

+    47.67 		Young person’s contribution to cost of household utilities (£11.00pw)

  -----------

  £452.23	Total payment due from young person’s income to staying put carer (£104.36pw)

  -----------



Young person’s Universal Credit entitlement (unaffected by student bursary):

    251.77	Standard allowance of Universal Credit for claimant under 25 years

+  404.56	Housing element of Universal Credit

  -----------

  £656.33	Monthly UC entitlement (£151.46 per week)

  -----------



Young person’s monthly income:

    656.33	Universal Credit 

+  100.00 	16-19yrs Bursary (£1,200 per year)

  -----------

  £756.33	Monthly income (£174.54 per week)

  -----------



Young person’s remaining monthly income after payment of rent and utilities to staying put carer:



        756.33	Total income before payment of rent & utilities (UC of £656.33 + student bursary of £100)

less 404.56	Rent

          47.67	Young person’s contribution to cost of household utilities

   -------------

     £304.13	Remaining monthly income (before essential payments such as food, clothing & transport)

  --------------	(£70.18 per week)







Continued over…

Staying Put Allowance – Care contribution under s.23c (to top-up amount paid by young person):

      1048.66	Former Fostering Allowance (£242.00 per week) 

 less 452.23	Young person’s contribution (rent and utilities) 

         251.77	Young person’s UC standard allowance

      -----------

      £344.66	Total Staying Put Allowance (Care contribution the carer receives under s.23c) (£79.54pw)

      -----------



Total monthly income staying put carer receives from the arrangement

      344.66	Total staying put allowance care contribution the carer receives

+    452.23	Total contribution from young person (rent of £404.56 + utilities of £47.67) 

    ------------

    £796.89 	Total income from Staying Put arrangement (£183.90 per week)

    ------------






[bookmark: _Hlk12257741]Universal Credit example 7: 

Young person in full-time non-advanced education and in part-time work 

A young person in non-advanced further education (eg A levels or similar qualifications like the International Baccalaureate and Pre-U, but not higher education like degree level) would be able to claim Universal Credit on the basis that they are without parental support.

This example is based on a student young person working part time for 10 hours a week and receiving the national minimum wage of £6.15 per hour, which would result in take home pay of £266.50 per month. 

As a care leaver in full-time education the young person would also be entitled to the maximum amount from the 16 to 19 Bursary Fund (currently £1,200 a year), which, unlike earnings, does not reduce the amount of Universal Credit received.





Required monthly contribution from young person to staying put carer:

    404.56		Rent (£93.36 per week)

+    47.67 		Young person’s contribution to cost of household utilities (£11.00pw)

  ------------

  £452.23	Total payment due from young person’s income to staying put carer (£104.36pw)

  ------------



Maximum monthly amount of Universal Credit (before taking account of earnings) 

    251.77	Standard allowance of Universal Credit for claimant under 25 years

+  404.56	Housing element of Universal Credit based on Local Housing Allowance (based on £93.36pw)

  -----------

  £656.33	Maximum amount of UC before taking account of earnings

   -----------

	

Earnings after application of 63% taper

    266.50	YP’s earnings for UC purposes (no earnings disregard / work allowance) (£61.50pw)

      x 63%	

   -----------

   £167.90	Earnings figure used to reduce UC

   ------------

Universal Credit entitlement 

       656.33	Maximum amount of UC before taking account of earnings

less 167.90	Earnings used to reduce UC 

      ----------

     £488.43	Monthly UC entitlement (£112.71pw)

      -----------

Continued over…



Young person’s monthly income:



[bookmark: _Hlk12258711]        100.00 	16-19yrs Bursary (£1,200 per year) 

+      266.50		Earnings

        488.43	Universal credit

    -------------

     £ 854.93	Total monthly income

    -------------





Young person’s remaining monthly income after payment of rent and utilities to staying put carer:



        854.93	Total income (earnings of £266.50 + bursary of £100 + £488.43 universal credit)

less 404.56	Rent

          47.67	Young person’s contribution to cost of household utilities

      -----------

      £402.70	Remaining monthly income (before essential payments such as food, clothing & transport) 

     ------------	(£92.93 per week)



Staying Put Allowance – Care contribution under s.23c to top-up amount paid by young person

     1048.66	Former fostering allowance 

less 452.23		Young person’s contribution (rent and utilities) 

        251.77	Young person’s standard allowance figure (based on UC allowance figure)

      -----------

      £344.66	Total Staying Put Allowance (Care contribution the carer receives under s.23c) (£79.54pw)

      -----------



Total monthly income staying put carer receives from the arrangement

      344.66	Total Staying Put Allowance - Care contribution carer receives

+    452.23	Total payment from young person (rent + utilities)

     -----------

     £796.89 	Total income from Staying Put arrangement (£183.90pw)

    -----------








Universal Credit example 8:

Young person with a disability in non-advanced full-time education



Required monthly contribution from young person to staying put carer:

        404.56		Rent (£93.36 per week)

+        47.67 	Young person’s contribution to cost of household utilities (£11.00pw)

     ------------

      £452.23	Total payment due from young person’s income to staying put carer (£104.36pw)

     ------------



Maximum monthly amount of Universal Credit 

        251.77		Standard allowance of Universal Credit for claimant under 25 years

+      404.56	Housing element of Universal Credit based on Local Housing Allowance (based on £93.36pw)

      -----------

      £656.33	Maximum amount of UC before taking account of any income that isn’t ignored

      -----------





Young person’s monthly income:



        100.00 	16-19yrs Bursary (£1,200 per year) 

+      354.90		Personal Independence Payment (PIP) (£58.70pw daily living + £23.20pw mobility)

        656.33	Universal credit

    -------------

    £1111.23	Total monthly income

    -------------



Young person’s remaining monthly income after payment of rent and utilities to Staying Put carer:



      1111.23	Total income (Bursary of £100.00 + PIP of £354.90 + UC of £656.33)

less 404.56	Rent (£93.36pw)

          47.67	Young person’s contribution to cost of household utilities (£11.00pw)

      -----------

      £659.00	Remaining monthly income (before essential payments such as food, clothing & transport) 

     ------------	(£152.08pw)





Staying Put Allowance – Care contribution under s.23c to top-up amount paid by young person

       1048.66	Former fostering allowance 

less   452.23	Young person’s contribution (rent and utilities) 

          251.77	Young person’s standard allowance figure (based on UC allowance figure)

         ----------

         £344.66	Total Staying Put Allowance (Care contribution the carer receives under s.23c) (£79.54pw)

        -----------



Continued over…



Total monthly income staying put carer receives from the arrangement

        344.66	Total Staying Put Allowance - Care contribution carer receives

+      452.23		Total payment from young person (rent + utilities)

      -----------

      £796.89 	Total income from Staying Put arrangement (£183.90pw)

     -----------






Universal Credit example 9:

Nil effect of rental income on staying put carer’s universal credit means no requirement for compensatory payments



If a staying put carer is on universal credit themselves, the rental income they receive from the young person will be ignored, meaning that it will not affect their entitlement to universal credit.



Amount of rental income disregarded from staying put carer’s universal credit

        404.56	Rent received from young person (£93.36 per week)

less 404.56	Amount of rental income disregarded under universal credit rules (UC Regs, reg 72(3)) 

      -----------

     £000.00	Amount of staying put carer’s rental income taken into account for UC purposes

     ------------



Staying Put Allowance – Care contribution under s.23c (to top-up amount paid by young person)

     1048.66	Former fostering allowance 

less 452.23	Young person’s contribution (rent and utilities) 

        251.77	Young person’s standard allowance figure (based on UC allowance figure)

      -----------

      £344.66	Total Staying Put Allowance (Care contribution the carer receives under s.23c) (£79.54pw)

      ------------

There is no requirement to make any compensatory payments because there is no reduction in the staying put carer’s universal credit.  Consequently, the amount paid under section 23c of the Children Act is the same as those cases where the staying put carer is not claiming benefits.



Total monthly income staying put carer receives from the arrangement

        344.66	Total Staying Put Allowance - Care contribution carer receives

+      452.23		Total payment from young person (rent + utilities)

      -----------

      £796.89 	Total income from Staying Put arrangement (£183.90pw)

     -----------




Legacy benefit example  – Compensatory payment:

Amount of payment to compensate for reduction in staying put carer’s Jobseeker’s Allowance, Employment and Support Allowance or Income Support



If a staying put carer is receiving a means tested benefit such as income-based jobseeker’s allowance (JSA), income-related-employment and support allowance (ESA), or income support (IS), the rental income they receive from the young person could reduce their entitlement.

These benefits are weekly benefits so the figures are calculated on a weekly basis.

Amount of rent affecting Staying Put carer’s means tested benefit

         93.36	Weekly rent paid by young person 

less  20.00   	Amount of rental income that is ignored when calculating staying put carer’s benefits 

      -----------

[bookmark: _Hlk515976972]       £73.36	Staying put carer’s rental income for benefit purposes (ie amount their benefits will be reduced by)

     ------------



Reduction in Staying Put Carer’s means tested benefit due to rental income



       114.85	Staying Put Carer’s benefit income (based on JSA/ESA/IS personal allowance for a couple)

less  73.36   	Amount of rental income deducted from means tested benefit 

      -----------

      £ 41.49	Amount of JSA/ESA/IS after deduction of rental income.

     ------------



Staying Put Allowance – Care contribution under s.23c (to top-up amount paid by young person)

          242.00	Former Fostering Allowance 

  less 104.36	Young person’s contribution (rent of £93.36 + utilities of £11.00) 

            57.90	Young person’s personal allowance figure 

         ----------

         £ 79.74	Total Staying Put Allowance before compensatory payment 

         ----------



Total Staying Put Allowance after adding compensatory payment

          79.74	Care Contribution (former fostering allowance figure minus contribution from YP)

  +      73.36	Compensatory payment (equivalent to loss of benefit due to Staying Put rental income)

       -----------

       £153.10 	Total weekly income staying put carer receives under s.23c of Children Act 1989

      ------------

[bookmark: _Hlk3468589]



Continued over…



Note:

Depending on which benefits the staying put carer is receiving, compensatory benefit calculations can be especially complicated.  Example 8 is for illustrative purposes and it is relatively straightforward – please contact the Welfare Rights Helpline for assistance with these types of calculation.
Using the one-bedroom Local Housing Allowance rate

[bookmark: _Hlk7785655]The rent figure (£93.36 per week / £404.56 per month) used in the examples in this guide is based on the current Local Housing Allowance (LHA) rate for a self-contained property with one bedroom in Ipswich.

The LHA rate for a self-contained property with one bedroom applies instead of the rate for shared accommodation because the young people to whom the Staying Put Scheme applies are care leavers who have been accommodated under section 20 of the Children Act 1989. 

Practitioners who are working with young people living outside the borough of Ipswich will need to obtain the relevant LHA rate for the postode area to establish how much rent the young person will be required to pay, whether it be from their earned income, universal credit, or both.  

The table below contains the current relevant LHA figures for the whole of Suffolk. These LHA rates are based on Broad Rental Market Areas (BRMAs), which rarely correspond with borough or district boundaries.  Consequently, most borough and district councils are covered by more than one BRMA, which means the young person’s postcode will be required in order to establish the relevant LHA.

LHA rates have been static for a few years but were recently uprated in April 2019.  This recent uprating resulted in an increase in the one-bedroom LHA rate for four out of the six Broad Rental Market Areas that apply to Suffolk. The other two figures remained the same. 

Local housing allowance rates can be obtained from the Direct Gov website, which includes a postcode related search facility (https://lha-direct.voa.gov.uk/search.aspx).  A table of current rates in Suffolk is included below:



		

Local Housing Allowance – Broad Rental Market Areas



		Weekly 

one bedroom rate

		Monthly 

one bedroom rate



		



		Babergh District Council:



		Bury St Edmunds BRMA

		£105.32

		£456.39



		Colchester BRMA

		£106.67

		£462.24



		Ipswich BRMA

		£93.36

		£404.56



		East Suffolk Council (formerly Suffolk Coastal District Council):



		Central Norfolk & Norwich BRMA

		£95.77

		£415.00



		Ipswich BRMA

		£93.36

		£404.56



		Lowestoft & Great Yarmouth BRMA

		£86.23

		£373.66



		East Suffolk Council (formerly Waveney District Council):



		Central Norfolk & Norwich BRMA

		£95.77

		£415.00



		Lowestoft & Great Yarmouth BRMA

		£86.23

		£373.66



		Ipswich Borough Council:



		Ipswich BRMA

		£93.36

		£404.56



		Mid Suffolk District Council:



		Bury St Edmunds BRMA

		£105.32

		£456.39



		Central Norfolk & Norwich BRMA

		£95.77

		£415.00



		Ipswich BRMA

		£93.36

		£404.56



		West Suffolk Council (formerly Forest Heath District Council):



		Bury St Edmunds BRMA

		£105.32

		£456.39



		Cambridge BRMA

		£133.72

		£579.45



		West Suffolk Council (formerly St Edmundsbury Borough Council):



		Bury St Edmunds BRMA

		£105.32

		£456.39



		Cambridge BRMA

		£133.72

		£579.45



		Central Norfolk & Norwich BRMA

		£95.77

		£415.00





[bookmark: _Hlk517689831]

Note:  It is advisable to check the above LHA rates by using the Government’s online search facility referred to above.

In April 2019 four Suffolk councils merged to form two, which means there are now five district and borough councils within Suffolk rather than seven:

· Babergh District Council

· East Suffolk Council (Suffolk Coastal and Waveney)

· Ipswich Borough Council

· Mid Suffolk District Council

· West Suffolk Council (Forest Heath and St Edmundsbury)

At the time of writing it is no longer possible to do an online LHA search using previous local authority names (Suffolk Coastal, Waveney, Forest Heath and St Edmundsbury) but the new ones (East Suffolk Council and West Suffolk Council) can be used with the option of selecting the relevant BRMAs that cover the old council boundaries.


Appendix 1

Checklist for Staying Put calculation

This checklist details the information required to carry out a Staying Put calculation.  

As Universal Credit is a monthly benefit, figures are best provided in monthly amounts if possible, but see note A.



Information required for calculating a young person’s financial commitments and potential benefit entitlement



1. Postcode of property



2. Amount of rent due 

(Based on the ‘One Bedroom Rate’ of the relevant Local Housing Allowance) (See note B)


3. Amount of utility charge 

(Currently £47.67 per month / £11.00 per week) (See note C)



4. Amount of Universal Credit standard allowance 

(Currently £251.77 per month) (See note D)


5. Young person’s income, if any (eg earnings, disability benefits, student bursaries)

(If earnings, state whether before tax and national insurance (gross) or after (net)) (See note E)





Additional information required for calculating staying put allowance 



6. Former fostering allowance 





Additional information required for calculating whether staying put carer is entitled to any compensatory payments



7. Details and amounts of benefits received by staying put carer 

(eg Jobseeker’s Allowance, Employment and Support Allowance, Income Support, Tax Credits, Housing Benefit) (see note F)


8. Household composition 

(including age and sex of children and details of any disabilities)


9. Number of bedrooms in the property





Notes:

A. As Universal Credit is paid monthly it is advisable to present all the figures in a monthly format.  To convert weekly figures to monthly figures, multiply the weekly figure by 52 weeks and divide the answer by 12 months.  For example, to convert a weekly Local Housing Allowance figure of £93.36 multiply by 52 to get £4,854.72 and then divide by 12 to arrive at an answer of £404.56 per month.



B. The rent figure used in the calculation is based on the current ‘One Bedroom Rate’ of the Local Housing Allowance (LHA) in the Broad Rental Market Area (BRMA) in which the young person lives.  The relevant LHA figure can be obtained by using the young person’s postcode to search on the Government’s LHA rates website: https://lha-direct.voa.gov.uk/search.aspx


C. The £47.67 per month (£11.00 per week) household utilities figure is the amount that the young person is required to pay to the Staying Put Carer under the scheme.  This is their contribution to the household’s costs for utilities like gas, electricity, and water.  It is the agreed figure under the Staying Put Policy and it should be clearly stated in the Staying Put licence Agreement, alongside the rent figure.


D. The £251.77 Universal Credit figure is the standard monthly allowance for a single claimant under 25 years based on current benefit rates for the year April 2019 to March 2020.


E. It does not matter whether earnings are provided as gross or net so long as it is clear which has been provided.  Net earnings can be calculated from gross earnings by using the Money Saving Expert’s Income Tax Calculator: https://lha-direct.voa.gov.uk/search.aspx.  Where earnings vary and there are recent payslips it may be possible to arrive at an estimate or average if these figures can be provided.  Where earnings are based on hours worked and the National Minimum Wage the National Minimum Wage (NMW) can be checked on the Government’s website: https://www.gov.uk/national-minimum-wage-rates.


F. Compensatory payments are payable if the Staying Put arrangement results in a reduction in the Staying Put Carer’s own benefits.  Benefit rules are complicated and not all benefits are affected by the rental income a Staying Put Carer receives under the arrangement.  For example, a Staying Put Carer claiming Universal Credit will not experience a reduction in their Universal Credit because the rent they receive from the young person is ignored.  However, rental income above £20 per week will reduce a Staying Put Carer’s Housing Benefit if they are not in receipt of another means tested benefit like Jobseeker’s Allowance (Staying Put Carers will not receive Housing Benefit if they are receiving Universal Credit because Universal Credit is replacing Housing Benefit and includes a housing costs element for rent).




[bookmark: _Hlk5000384]Appendix 2

Staying Put Universal Credit calculation sheet for unemployed young person



[bookmark: _Hlk4998249]This is a basic Staying Put (SP) calculation sheet for an unemployed young person.  It is advisable to check the answers with the FIAS Welfare Rights Helpline.

  



Step 1

Required monthly contribution from young person to staying put carer

     £		Monthly rent (for relevant figure see note 1 below) 

+   £47.67 		Young person’s contribution to cost of household utilities (£11.00 per week) (see note 2)

   -----------

   £		Total payment due from young person’s income to staying put carer

   -----------



Step 2

Monthly amount of Universal Credit (based on nil income and savings of less than £6,000)

      £251.77	Standard allowance of Universal Credit for claimant under 25 years (see note 3)

+    £		Monthly rent from step 1 (housing element of UC based on Local Housing Allowance) 

    -----------

    £		Amount of Universal Credit

    -----------



Step 3

Young person’s remaining monthly income after payment of rent and utilities to SP carer



        £		Total income (Universal Credit entitlement)

less £		Rent

        £47.67	Young person’s contribution to cost of household utilities

      -----------

      £		Remaining monthly income (before essential payments such as food, clothing & transport) 

     ------------	



Step 4

SP allowance – Care contribution under s.23c to top-up amount paid by young person

        £		Former fostering allowance 

less £		Young person’s contribution (rent and utilities – see answer to step 1) 

        £251.77	Young person’s standard allowance figure (based on UC allowance figure)

     -----------

      £		Total Staying Put Allowance (Care contribution the carer receives under s.23c) 

     ------------

Step 5

Total monthly income staying put carer receives from the arrangement

      £		Total Staying Put Allowance - Care contribution carer receives (see answer to step 4)

+    £		Total payment from young person (rent + utilities) (see answer to step 1)

      -----------

      £		Total income from Staying Put arrangement 

     -----------





Notes:

1. The rent figure used in the calculation is based on the current Local Housing Allowance (LHA) rate for a self-contained property with one bedroom in the Broad Rental Market Area (BRMA) in which the young person lives.  To find the relevant LHA figure you will need to use the young person’s postcode to search on the Government’s LHA rates website: https://lha-direct.voa.gov.uk/search.aspx


2. The £47.67 per month (£11.00 per week) household utilities figure is the amount that the young person is required to pay to the staying put carer under the scheme.  This is their contribution to the household’s costs for utilities like gas, electricity, and water.  It is the agreed figure under the staying put policy and it should be clearly stated in the staying put licence agreement, alongside the rent figure.


3. The £251.77 Universal Credit figure is the standard monthly allowance for a single claimant under 25 years based on current benefit rates for the year April 2019 to March 2020.



FIAS Welfare Rights Helpline

Benefits is a complicated area of law and calculations can be difficult and confusing – please do not hesitate to contact the Welfare Rights Helpline for help: 



· Open: 9.30am to 3.00pm Monday to Friday

· Telephone: 01473 264545

· Email: welfarerightshelpline@suffolk.gov.uk  



Please remember the Helpline is for practitioners only and is not available to members of the public.  This means practitioners are expected to contact the Helpline on behalf of young people and staying put carers.











Appendix 3

Staying Put Universal Credit calculation sheet for employed young person



This is a basic calculation sheet for a working young person (including when working as an apprentice) with relatively stable and consistent earnings.



If a young person’s earnings fluctuate it is important to take account of the fact that entitlement to Universal Credit (UC) depends on a claimant’s income during a monthly assessment period.  It is therefore advisable to obtain full details of variable earnings, identify the date of their assessment period and contact the Welfare Rights Helpline for further assistance.





Step 1

Required monthly contribution from young person to staying put carer

     £		Monthly rent (for relevant figure see note 1 below) 

+   £47.67 		Young person’s contribution to cost of household utilities (£11.00 per week) (see note 2)

   -----------

   £		Total payment due from young person’s income to staying put carer

   -----------



Step 2

Maximum monthly amount of Universal Credit (before taking account of earnings) 

      £251.77	Standard allowance of Universal Credit for claimant under 25 years (see note 3)

+    £		Monthly rent from step 1 (housing element of UC based on Local Housing Allowance) 

    -----------

    £		Maximum amount of UC before taking account of earnings

    -----------

	

Step 3

Earnings after application of 63% taper

     £ 		Young person’s monthly earnings after tax and national insurance (see note 4)

       x 63%	Universal Credit taper

     -----------

     £		Earnings figure used to reduce UC

    ------------



Step 4

Universal Credit entitlement 

        £		Maximum amount of UC before taking account of earnings (answer from step 2)

less £		Earnings used to reduce UC (answer from step 3)

      -----------

       £		Monthly UC entitlement 

      ------------

Step 5

Breakdown of young person’s monthly contribution to Staying Put carer

      £ 			UC entitlement (Universal Credit payment towards rent) (answer from step 4)

+    £		Rent top-up required from young person (£   rent minus £   UC)

      £47.67 	Young person’s contribution to cost of household utilities (£11.00pw)

    -----------

    £		Total payment from young person’s income to staying put carer 

    -----------



Step 6

Young person’s remaining monthly income after payment of rent and utilities to SP carer



        £		Total income (net earnings of £     + £      universal credit)

less £		Rent

        £47.67	Young person’s contribution to cost of household utilities

      -----------

      £		Remaining monthly income (before essential payments such as food, clothing & transport) 

     ------------	



Step 7

SP allowance – Care contribution under s.23c to top-up amount paid by young person

        £		Former fostering allowance 

less £		Young person’s contribution (rent and utilities) 

        £251.77	Young person’s standard allowance figure (based on UC allowance figure)

     -----------

      £		Total Staying Put Allowance (Care contribution the carer receives under s.23c) 

     ------------



Step 8

Total monthly income staying put carer receives from the arrangement

      £		Total Staying Put Allowance - Care contribution carer receives (see answer to step 7)

+    £		Total payment from young person (rent + utilities) (see answer to step 1)

      -----------

      £		Total income from Staying Put arrangement 

     -----------








Notes:

1. The rent figure used in the calculation is based on the current Local Housing Allowance (LHA) rate for a self-contained property with one bedroom in the Broad Rental Market Area (BRMA) in which the young person lives.  To find the relevant LHA figure you will need to use the young person’s postcode to search on the Government’s LHA rates website: https://lha-direct.voa.gov.uk/search.aspx


2. The £47.67 per month (£11.00 per week) household utilities figure is the amount that the young person is required to pay to the staying put carer under the scheme.  This is their contribution to the household’s costs for utilities like gas, electricity, and water.  It is the agreed figure under the staying put policy and it should be clearly stated in the staying put licence agreement, alongside the rent figure.


3. The £251.77 Universal Credit figure is the standard monthly allowance for a single claimant under 25 years based on current benefit rates for the year April 2019 to March 2020.


4. You will need the young person’s earnings after tax and national insurance to calculate their Universal Credit entitlement.  If no actual figure is available net earnings can be calculated by using the Money Saving Expert’s Income Tax Calculator: https://lha-direct.voa.gov.uk/search.aspx


5. For earnings calculations based on the National Minimum Wage (NMW) check the figures on the Government’s website: https://www.gov.uk/national-minimum-wage-rates 



FIAS Welfare Rights Helpline

Benefits is a complicated area of law and calculations can be difficult and confusing – please do not hesitate to contact the Welfare Rights Helpline for help: 



· Open: 9.30am to 3.00pm Monday to Friday

· Telephone: 01473 264545

· Email: welfarerightshelpline@suffolk.gov.uk  



Please remember the Helpline is for practitioners only and is not available to members of the public.  This means practitioners are expected to contact the Helpline on behalf of young people and staying put carers.









































































Graham Sharp

Specialist Support & Training Officer

Financial Inclusion and Advice Service

Adult and Community Services

Suffolk County Council

First Floor, Beacon House 

Landmark Business Park

White House Road

Ipswich 

IP1 5PB



Telephone: 01473 264545 (Helpline)

E-mail: welfarerightshelpline@suffolk. gov.uk

Website: www.suffolk.gov.uk



FIAS incorporates: ACS Personal Finance Team | Debt Recovery and Deferred Payments Team | Direct Payment Finance and Monitoring Team | Financial Assessment and Charging Team | Financial Assessment Team | Macmillan Benefit Advice Service | Professional Advice and Training | Visiting Team
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Staying Put Arrangement Process Timescale.

		Age 

		

		Task 

		By Who 



		15.5

		Initial discussion 

		Pathway needs assessment (PNA)

· Staying Put to be discussed with carer, supervising social worker

		Childs social worker 

Young person

Foster carers 



		6 monthly review

		Ongoing discussion 

		The possibility of staying put should be discussed at subsequent reviews, once established as a possibility within PNA 

		IRO / Childs social worker 

Fostering support worker



		16

		Preparation for independence

		Ensure young person has National Insurance no (NI)

		Leaving care social worker

Young person 



		16 

		Preparation for Staying Put

		Ensure young person claims 16-19 educational bursary where appropriate. 

		Leaving care social worker

Young person 



		17.3

		Preparation for Staying Put

		Checklist for Staying Put Calculations – to be sent to Welfare Rights to formulate calculation for panel. 

		Leaving care social worker

Welfare Rights (Graham Sharp)



		17.4

		Preparation for Staying Put

		Staying put living together agreement to be completed.

This could be done as part of CIC review OR

A separate meeting. 

		Leaving care social worker /

Foster carer (who will become Staying Put carer)

Young person





		17.5

		Panel 

		PANEL REVIEW OF THE STAYING PUT PLACEMENT



Suffolk CYPS Staying Put Approval Form to be presented at panel with the following docs:



Staying put living together agreement.

(Welfare rights calculation embedded.)

		Leaving care social worker





		17.8

		Preparation for Staying Put

		Complete Universal Credit Letter and License Agreement.

To support benefits, claim at 17.9 years of age. 

		Leaving care social worker / or Personal Advisor 

and Young Person 



		17.9 

		Preparation for Staying Put

		New DWP protocol means that looked after children can put their claim for Universal credit a month prior to their 18th birthday. 

		Leaving care social worker/ or Personal Advisor 

and Young Person 



		18

		Preparation for Staying Put

		Young person is supported to seek an update on their claim for universal credit which was submitted at 17.9. 

A decision is made on a case by case basis as to whether a request should be made for the landlord/staying put carer to be paid directly. 

		Personal Advisor 

and Young Person



		18

		Preparation for Staying Put

		DBS check will be required of the young person as they are now an adult if other foster children (under 18) remain in the placement. 

		Fostering social social worker





		18 

		

		FOSTER CARE PLACEMENT CONVERTS TO STAYING PUT PLACEMENT

Ensuring the living together agreement is signed by all parties. 

		Personal Advisor/

Young Person/

Staying Put carer



		18

		Preparation for Staying Put

		Fostering and Payments team to be notified that the young person has reached 18 years of age. 

		Fostering social worker 



		6-monthly 

		Review 

		The Staying Put arrangement should be reviewed on a 6-monthly basis in line with the review of the pathway plan. 

Any amendments that needs to be made to the Staying put living together agreement should be completed. 

Case to be presented to by-monthly Staying Put Panel 

		Personal Advisor/

Young person /

Staying Put carer 



		19

		Panel 

		PANEL REVIEW OF THE STAYING PUT PLACEMENT

(this can be done in conjunction with review of pathway plan)



Suffolk CYPS Staying Put Approval Form to be presented at panel with the following docs:



Staying put living together agreement. 



The LA’s financial contribution ceases at this stage in line with the young person’s increasing abilities. This financial change should be embedded within the Suffolk CYPS Staying Put Approval Form. 



		Personal Advisor





		20

		Panel 

		PANEL REVIEW OF THE STAYING PUT PLACEMENT

 (this can be done in conjunction with review of pathway plan)



Suffolk CYPS Staying Put Approval Form to be presented at panel with the following docs:



Staying put living together agreement. 





		Personal Advisor



		20.5

		Review 

		In line with a regular pathway plan review the Staying Put arrangement ending is discussed. 

· Next steps are clear. 

· Gateway to home choice application if required

· Supported housing is explored

· Private rented accommodation is explored. 

		Personal Advisor/

Young Person/

Staying Put carer



		20.5

		Panel 

		If there are significant grounds to extend the placement post 21 years of age the case will have to be referred to panel:



Suffolk CYPS Staying Put Approval Form to be presented at panel with the following docs:

Staying put living together agreement. 



		Personal Advisor





		21

		

		The Staying Put arrangement is ended. 

		



		21

		

		The Staying Put arrangement continued. 

Continue reviewing cycle, with yearly applications to panel. 

		Personal Advisor
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The Fostering Service 
 


ALLOWANCES and FEES 2023 - 2024 
 


Tiered Scheme Level 
 


 
 


(A) 


Allowance £ 
(Weekly) 


 


(B) 


Allowance £ 
(Daily) 


 


(C) 


Tier Fee £ 
(Weekly) 


 


(D) 


Tier Fee £ 
(Daily) 


 
(E) 


TOTAL 
WEEKLY 
PAYMENT £ 


(F) 


Standard Level One 0 – 1 154  22 0  0 154  


Standard Level One 2 - 3 159  22.71 0  0 159  


Standard Level One 4 - 10 176  25.14 0  0 176  


Standard Level One 11 - 15 199  28.43 0  0 199  


Standard Level One 16 - 17 233  33.29 0  0 233  


Intermediate Level Two 0 - 1 154  22 80  11.43 234  


Intermediate Level Two 2 - 3 159  22.71 82  11.71 241  


Intermediate Level Two 4 - 10 176  25.14 31  4.43 207  


Intermediate Level Two 11 - 15 199  28.43 52  7.43 251  


Intermediate Level Two 16 - 17 233  33.29 72  10.29 305  


Advanced Level Three 0 - 1 154  22 161  23 315  


Advanced Level Three 2 - 3 159  22.71 169  24.14 328 


Advanced Level Three 4 - 10 176  25.14 189  27 365  


Advanced Level Three 11 - 15 199  28.43 224  32 423  


Advanced Level Three 16 - 17 233  33.29 252  36 485  


Foster Plus Level Four 7 - 10 176  25.14 302  43.14 478  


Foster Plus Level Four 11 - 15 199  28.43 337  48.14 536  


Foster Plus Level Four 16 - 17 233  33.29 366  52.29 599  


Specialist Level Five 7 - 10 176  25.14 417  59.57 593  


Specialist Level Five 11 - 15 199  28.43 452  64.57 651  


Specialist Level Five 16 - 17 233  33.29 480  68.57 713  
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2023-04-04%20Staying%20put%20approval%20form%20(Benefit%20year%202023-2024).doc
Staying put approval form

		Date of request/ review:




		

		ID Number:

		



		Name of young person:




		

		Date of birth:




		



		Date staying put due to start:

		

		End of Section 23 payment date:

		



		Name of foster carers:




		

		Date moved into 
placement:

		



		Suffolk Carer or Agency Carer:

		

		Name of agency:

		



		Address:




		

		Name of social worker:

		





		Young person’s circumstances and other information to support request. 








Calculation of staying put payments

		Figures used to calculate staying put payments

		Monthly

		Weekly



		Former fostering allowance (allowance + fees)

		

		



		Amount deducted due to payments from young person (rent + utilities)

		

		



		Amount deducted based on universal credit standard allowance (from April 2023)

		£292.11

		£67.41



		Amount added as compensatory payment if staying put carer’s means-tested benefits are reduced due to rental income received from young person

		

		



		Total staying put payments under section 23c of Children Act

		

		





Area Team Manager agreement:





Date:


Head of Corporate Parenting agreement:
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End%20of%20section%2023%20payment%20notification%20letter.docx
Date:

Address:







Dear……………………………..



Firstly, we would like to express our appreciation in supporting ……………………… .

As discussed and advised during the last Staying Put review meeting, the first year of the current Staying put agreement is coming to an end on the……………. 

As there are no identified additional needs regarding……..., the Staying Put payments from Suffolk County Council will on …………….

We will, of course, continue to work with (name of young person)……………….and yourself to ensure that all aspects of the current agreement are respected, including their payment of rent and their contribution to the cost of household utilities. 

Should you have any queries, please, do not hesitate to contact me on………





Kind regards,
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Breakdown of staying put calculation

Name and job title of person requesting staying put calculation: 

Name or initials of young person: 

Date of birth: 

Start date of staying put arrangement: 

Postcode: 

Date of calculation: 

Figures for young person

		Income

		Monthly 

		Weekly



		Amount of universal credit payable to young person 

		

		



		Net earnings received by young person

		

		



		Other income received by young person (eg 16-19 student bursary, PIP) 

		

		



		Total income

		

		







		Outgoings 

		Monthly 

		Weekly



		Rent payments paid to staying put carer

		

		



		Payment to staying put carer as contribution to household bills (utilities etc)

		£47.67

		£11.00



		Total payment due from young person to staying put carer

		

		







		Remaining income after payment of rent and utilities

		Monthly 

		Weekly



		Remaining income before essential payments such as food, clothing & transport

		

		







Figures for prospective staying put carer

		Figures used to calculate staying put payments

		Monthly

		Weekly



		Former fostering allowance (allowance + fees)

		

		



		Amount deducted due to payments from young person (rent + utilities)

		

		



		Amount deducted based on universal credit standard allowance (from April 2023)

		£292.11

		£67.41



		Reduction in staying put carer’s means-tested benefits due to rental income, if applicable

		

		







		Payments received by staying put carer

		Monthly

		Weekly



		Amount received from young person (rent + contribution to household bills)

		

		



		Staying put payment received from Suffolk County Council

		

		



		Compensatory payment due from SCC if reduction in SP carer’s means-tested benefits

		

		



		Total amount received under staying put arrangement 

		

		







Figures for Leaving Care Service, CYP

		Details

		Monthly

		Weekly



		Amount of staying put allowance in place of former fostering allowance

		

		



		Amount of any compensatory payments 

		

		



		Total staying put payments paid by SCC under section 23c of Children Act  
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2023-04-18 Checklist for Staying Put calculation (from 10.04.23).docx


Checklist for Staying Put calculation (from April 2023)

This checklist details the information the FIAS Welfare Rights Helpline requires to carry out a Staying Put calculation.  

Please specify whether the figures you provide are weekly or monthly amounts (see note A)



Information required for calculating a young person’s financial commitments and potential benefit entitlement



1. Name or initials of young person



2. Young person’s date of birth



3. Postcode of property     

(We will use this to identify the relevant Local Housing Allowance (see note B)


4. Young person’s income, if any (eg earnings, disability benefits, student bursaries)

(If earnings, state whether before tax and national insurance (gross) or after (net).  Also, although it is unlikely, please state the amount paid into a workplace pension, if any.) (See note C)



5. Amount of young person’s savings if £6,000 or over (See note D)



Additional information required for calculating staying put allowance 



6. Former fostering allowance

(Please specify whether weekly or monthly and be sure to include the full amount.  Also, if private fostering agency, please provide amount paid by SCC to agency and amount paid by agency to foster carer)



Additional information required for calculating whether staying put carer is entitled to any compensatory payments (see note E)



7. Details and amounts of benefits received by staying put carer 

(eg Jobseeker’s Allowance, Employment and Support Allowance, Income Support, Pension Credit, Tax Credits, Housing Benefit, Council Tax Reduction) 


8. Household composition 

(Including age and sex of children and details of any disabilities)


9. Number of bedrooms in the property



[bookmark: _Hlk132705899]Please see guidance notes on next page…



Notes:

A. Providing weekly and monthly figures  We are happy for you to provide the figures we require in weekly or calendar monthly amounts so long as you specify which for each figure.  If, for some reason, you are providing a figure in a different format (for example, fortnightly, four-weekly, or annually) please make this clear.


B. The Local Housing Allowance will be used to determine the amount of rent the young person will be required to pay. This rent figure is based on the current ‘One Bedroom Rate’ of the Local Housing Allowance (LHA) in the Broad Rental Market Area (BRMA) in which the young person lives.  We will obtain the relevant LHA figure by using the young person’s postcode to search on the Government’s LHA rates website: https://lha-direct.voa.gov.uk/search.aspx


(Local Housing Allowance rates are provided as weekly figures and the DWP uses a different method to convert these to a monthly amount.  To convert to monthly the DWP divides the weekly LHA figure by 7 multiplies the answer by 365 and then divides by 12.  For example, the weekly LHA of £112.77 for Ipswich is divided by 7 to arrive at the daily rate of £16.11, which is multiplied by 365 to arrive at the yearly rate of £5,880.15, which is then divided by 12 to arrive at the monthly rate of £490.01).



C. Although we require net earnings for the calculation, it does not matter whether earnings are provided as gross or net so long as it is clear which has been provided.  We can calculate net earnings from gross earnings by using the Money Saving Expert’s Income Tax Calculator: Income tax calculator: Find out your take-home pay - MSE (moneysavingexpert.com). Where earnings vary and there are recent payslips it may be possible to arrive at an estimate or average if these figures can be provided.  Where earnings are based on hours worked and the National Minimum Wage (NMW) we can check the  National Minimum Wage on the Government’s website: https://www.gov.uk/national-minimum-wage-rates.


If a young person is paying an amount into a workplace pension scheme these payments will not be treated as income for the purposes of calculating entitlement to universal credit (ie net earnings will be gross earnings minus tax, national insurance, and any contributions to a workplace pension).  However, as ‘automatic enrolment’ into a workplace pension scheme only applies from the age of 22 (Workplace pensions: Joining a workplace pension - GOV.UK (www.gov.uk)) it will be unusual to come across a young person entering into a staying put arrangement who is paying into an occupational pension scheme. 



D. Savings of £6,000 or more will reduce entitlement to universal credit and savings of £16,000 or more will extinguish entitlement.  However, some savings can be ignored , for example, savings in certain trust funds related to personal injury or compensation payments.  Please provide full details regarding savings of £6,000 or more, including how they are held and how they were acquired.


E. Compensatory payments are payable by SCC if the Staying Put arrangement results in a reduction in the Staying Put Carer’s own benefits.  Benefit rules are complicated and not all benefits are affected by the rental income a Staying Put Carer receives under the arrangement.  For example, a Staying Put Carer claiming Universal Credit will not experience a reduction in their Universal Credit because the rent they receive from the young person is ignored.  However, rental income above £20 a week can reduce other benefits like Housing Benefit, Employment and Support Allowance and Pension Credit. 



F. We already have some of the information we require for the calculation so you do not need to provide:


· The relevant Universal Credit figure, which is the standard monthly allowance for a single claimant under 25 years. (Based on benefit rates from 10th April 2023 the amount for the financial year 2023-2024 is £292.11 a month (£67.41 a week) (Benefit and pension rates 2023 to 2024 - GOV.UK (www.gov.uk))



· The relevant household utilities figure, which is the amount the young person is required to pay to the Staying Put Carer under the scheme (£11.00 per week / £47.67 per month) in addition to rent.  This is their contribution to the household’s costs for utilities like gas, electricity, and water.  It is the agreed figure under the Staying Put Policy and it should be clearly stated in the Staying Put Licence Agreement, alongside the rent figure.


FIAS Welfare Rights Helpline

Please return your completed checklist to: welfarerightshelpline@suffolk.gov.uk

Benefits is a complicated area of law and calculations can be difficult and confusing – please do not hesitate to contact the Welfare Rights Helpline for help with staying put and for help with any other benefits or housing issue.  



· Open: 9.30am to 3.00pm Monday to Friday

· Telephone: 01473 264545

· Email: welfarerightshelpline@suffolk.gov.uk  



Please remember the Helpline is for practitioners only and is not available to members of the public.  This means practitioners are expected to contact the Helpline on behalf of young people and staying put carers.
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